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Local 222 UAW 


General Membership Meeting 

Thursday, February 3,1983 
7:30 p.m. UAW Hall 
44 Bond Street, East, Oshawa 




President’s 

Report 


By TED MURPHY 
President 

HOLIDAY PAY 

This Agreement is a two-year 
Agreement, and expires September 
14, 1984. The following holidays 
were negotiated: 

1st Year 

October 11, 1982 — Thanksgiving 
December 24, 1982) 

December 27, 1982) — Christmas 
December 28, 1982) — Holiday 
December 29, 1982) — Period 
December 30, 1982) 

December 31, 1982) 

April 1, 1983 — Good Friday 
May 20, 1983 — ^Friday Preceding 
Victoria Day 
May 23, 1983 — Victoria Day 
July 1, 1983 — Canada Day 
September 5, 1983 — Labour Day 
2nd Year 

October 10, 1983 — Thanksgiving 
December 26, 1983) 

December 27, 1983) — Christmas 
December 28, 1983) — Holiday 
December 29, 1983) — Period 
December 30, 1983) 

January 2, 1984) 

April 20, 1984 — Good Friday 


May 18, 1984 — *Friday Preceding 
Victoria Day 
May 21, 1984 — Victoria Day 
July 2, 1984 — Canada Day 
September 3, 1984 — Labour Day 

“A” PLANT RETURNS 
TO TWO SHIFTS 
The “A” Plant returning to two 
shifts is, of course, good news for all 
of us. We have questioned the Com¬ 
pany as to whether or not the Truck 
Plant is going back to two shifts, but 
so far nobody is making any 
commitments, and no member of 
management will confirm the ru¬ 
mours. If it did happen that the Truck 
Plant went on two shifts, then it 
would result in a hiring program 
since more people would be required 
than would be laid off. 

AGREEMENT BOOKS 
The Company (GM) is obliged to 
give all employees a copy of each of 
the following: Master Agreement, 
Local Agreement, the Supplemental 
Agreements covering the Insurance 
Program, the Pension Plan, the SUB 
Plan and the Termination Payment 
Plan. Your supervisor should get you 
copies of these books. 



Retiree’s 
Valentine Dance 

Friday, February 11,1983 

8 p.m. til 1 a.m. 

UAW Hall 

Lunch Free Bar 

Tickets: $3.00 per person available 
at UAW Hall only 
Retiree’s card must be shown at door 


NO TICKETS WILL BE SOLD AT THE DOOR 


MOVING? 


Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E., Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date. 

LOCAL 222 UAW 

CHANGE OF ADDRESS 


NAME 


PLEASE PRINT 

NEW ADDRESS .APT. NO. 


.POSTAL CODE 


PLANT or SERIAL NO. 


OLD ADDRESS. . 

PLEASE GIVE THIS TO YOUR COMMITTEEMAN 
OR CALL THE UAW OFFICE AT 723-1187 


JOHN (JOCK) TURNER 


February 7,1902—December 31,1982 


On January 3,1983, warm tribute was paid to Jock Turner who died December 31st in his 81st year. It can 
be truly said that he represented the last of the old breed of men, who spent their lives fighting for social 
justice and in particular for the organizing and growth of the trade union movement through which they felt 
social justice could be realized. 

At age 14, Jock had to leave school to earn his living in the coal mines. By age 17 he became financial 
secretary of the Springside branch of the Scottish Miner’s Union and at age 24 was elected to the Springside 
Town Council. He was very active in the general strike of 1926 and his union and political activities made it 
so difficult for him to get work that he decided to emigrate to Canada in 1929. 

He found work in Sudbury at Inco and continued his union activities and was a founding member of Local 
239 Mine, Mill and Smelter Workers Union. He came to Oshawa in 1942 and was first a committeeman in 
Ontario Steel and in November 1945 started at Skinners Co. Ltd (later Houdaille Industries). He played a 
leading role in the organizing of that factory. In fact, he was fired for signing workers into the Union and the 
resulting shutdown finalized the organizing efforts. He was a committeeman and vice-chairman from then 
until he retired in 1969. During these years he was very active in Local 222 affairs serving on many 
committees including the election committee and a chairman of the Workman’s Compensation Committee. 
The work was voluntary and done in the evenings and in the case of the Election Committee, ballots were 
counted on week-ends. 

His advice on many matters was sought by individuals regardless of caucus because everyone recognized 
that with him, the union came first. 

Even after his retirement, and despite failing health, which was directly related to his coal mining days, he 
continued to have an open house for people with many different problems. 

The Union Movement will sorely miss people like Jock Turner. 


January 10,1983 

7 v 

To: Local Union Presidents A ,v 

American Motors 
General Motors 
Ford Motor Co. of Canada 

On behalf of the membership and Executive of Local 444 UAW, I wish to 
extend our gratitude and thanks to you and your memberships for your show of 
solidarity on the special dues assessment. 

Because of this show of solidarity the members of Local 444 will be 
receiving a payment of $60.00 on Monday, January 17th, 1983 which will soften 
the financial blow to them and their families, but more important will show the 
great amount of support they had during their battle to fight concessions. 

Again, may I say thank you for your solidarity. 

Fraternally yours, 

Kenneth S. Gerard, 
President, 

Local 444 UAW 

News and Views from Parts 



By BURT BUSKER 
District Committeeman 

OPENING OF NEW CAFETERIA 

As a result of the negotiations, the 
new satellite cafeteria will be tenta¬ 
tively open on January 24, 1983, in 
Parts and Service a letter was nego¬ 
tiated by myself, 
allowing em¬ 
ployees access 
to the cafeteria 
during working 
hours to con- 
sume food 
and/or drinks. 
The Parts em¬ 
ployees will 
probably agree 
with me that the 
Company have 
built a “nice” cafeteria with newly 
installed stainless steel food and 
service counters. 

A grand opening will take place, 


and I have been given the assurance 
that good quality food will be served. 

We are hoping that the Parts em¬ 
ployees will make use of the facility 
to consume meals and/or drinks, or 
otherwise it could be closed down 
due to lack of business. 

Snacks, Hamburgers, Chips and 
breakfast will also be served. I must 
also remind everyone using the 
cafeteria facilities “During Working 
Hours” not to abuse this privilege. 

The Union assured management 
during the 1982 negotiations that the 
privilege of usage of cafeteria during 
working hours would not be abused, 
and warehouse employees will con¬ 
tinue to produce a fair days work. 

I ask the co-operation of all Parts 
Warehouse employees in making 
sure not to congregate in large 
groups, or to extend lunch or break 
periods, while using the cafeteria 
during working hours. 


The majority of the Parts em¬ 
ployees have not abused the util¬ 
ization of the cafeteria in the past, I 
do not think that a small minority 
group is going to jeopardize the pos¬ 
sibility of losing the cafeteria “us¬ 
age” privilege during working hours 
in future negotiations. 



"Now as soon as I light the 
fuse and he shoots up the 
line, you start timing his job." 
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Registered Retirement Savings 
Plans or RRSP 9 s 


MEMBERSHIP MEETING 
LOCAL 222 
RETIREE’S CHAPTER 
Monday — February 14,1983 
1:30 p.m. 

UAW Hall 

3 Attendance Prizes 


DUPLATE 


By JACK VAILLANCOURT 
Insurance Representative 

For several years now, I have been 
writing this article about RRSP’s. I 
am personally of the opinion that the 
GM — UAW Pension Plan is never 
going to be any 
more than just 
“adequate”, 
after a worker re¬ 
tires from GMC. 
I believe that 
RRSP’s are the 
answer to extra 
money for 
spending, to 
supplement your 
GM Pension 
after you retire. I 
have prepared a list of questions and 
answers to try to explain this pro¬ 
gram and how it works. 

WHAT ARE RRSP’S? 

RRSP’s are a form of pension set 
up by the Federal Government about 
twenty five (25) years ago. They 
were created in the main to help 
people with taxable income to set up 
their own pension plans. This group 
mainly included business people, 
self employed professionals, 
tradesmen, and workers who had no 
company type pension that they 
could depend on in retirement years. 
It is only the past seven or eight years 
that union workers have become 
knowledgeable about RRSP’s. 

WHO ADMINISTERS 
RRSP’S? 

RRSP’s are carried by banks, trust 
companies, credit unions, and in¬ 
surance companies. 

ARE THERE ANY CHARGES 
FOR RRSP’S? 

Some carriers have minimal 
charges to de-register and register 
plans. I personally do not advocate 
buying an RRSP with insurance 
companies, as they sometimes have 
charges on the front end of your 
RRSP as high as 7 percent, and they 
have control of your money. 

HOW MUCH MONEY 

CAN YOU DEPOSIT 
IN AN RRSP? 

People with a company pension 
can deposit 20 percent of their in¬ 
sured earned income or $3,500 
whichever is less. If you have no 
company type pension the amount is 
$5,500. If you are severed from a 
company, lump sum severance pay 
can be deposited in an RRSP. If you 
are retired you can deposit any pen¬ 
sions that you receive in an RRSP up 
to age 71. Under this situation you 
could deposit up to $5,500. also if 
your insured earnings warranted it. 

HOW MANY RRSP’S 

CAN YOU REGISTER 
PER YEAR? 

You can register amounts in as 
many plans as you desire as long as 
you do not exceed the allowed 
amounts as mentioned above. 


IS THERE ANY 

INCOME TAX ADVANTAGE 
IN TAKING OUT A 
YEARLY RRSP? 

There certainly is a big tax ad¬ 
vantage in taking out an RRSP. 
EXAMPLE: If you made $25,000. at 
GM in 1982, for $3,500. you would 
get back about $1,250. in income tax 
rebate. 

ARE RRSP’S 
TAX SHELTERED? 

Yes they are tax sheltered until age 
71. This means that any compound 
interest on a yearly basis would not 
be taxed as long as any of your 
money was in an RRSP. Up to age 71 
it would not be subject to tax. 

CAN YOU BUY 
AN RRSP FOR 
A NON WORKING 
SPOUSE? 

Yes you can buy an RRSP for a 
non working spouse, but in no event 
more than the allowable amounts 
mentioned above. If you deposit for 
a spouse you would have to leave the 
money in the RRSP for three (3) 
years, because if you de-registered 
the money in less than three (3) years 
you would have to pay the full 
amount of tax that you received in 
rebate, regardless of the spouse’s in¬ 
come in the year that they de¬ 
registered the RRSP, therefore spoil¬ 
ing the tax advantage that you had 
received. 

ARE THERE DIFFERENT 
TYPES OF RRSP’S? 

Yes there are many different types 
of RRSP’s. There are accounts 
whose interest rate floats up and 
down with the market. There are also 
1 to 5 year fixed interest accounts. I 
suggest that you check with the 
companies that you are interested in 
dealing with to find out which suits 
your RRSP needs the best. 

CAN YOU CHANGE 
RRSP COMPANIES? 

Yes you can change companies by 
rolling your plan or part of it into a 
new plan or company without having 
to de-register the whole plan and pay 
the tax as income that year. 

CAN YOU DE-REGISTER 
AN RRSP AT 
ANY TIME? 

Yes you can de-register an RRSP 
at any time you so desire, but as soon 
as you do, the money becomes tax¬ 
able income so it may not be of ad¬ 
vantage to de-register while you are 
working as it may raise your taxable 
income too high and much of the be¬ 
nefit be lost in extra taxes that would 
have to be paid. Example: yearly 
earnings $25,000. de-register $5,000. 
RRSP — your taxable income before 
deductions now becomes $30,000. so 
you had better be careful what you 
are doing. 

HOW DO YOU WITHDRAW 

MONEY FROM AN RRSP? 

If you had $30,000. in an RRSP and 
you wanted $5,000. you would roll 
$5,000. out of the $30,000. into a new 
RRSP. You would then have two (2) 


RRSP’s . One for $25,000. and one 
(1) for $5,000. You would then sim¬ 
ply de-register the plan for $5,000. 
The other goes on tax sheltered. 

IS TAX DEDUCTED 
AT THE TIME OF THE 
DE-REGISTRATION ON 
AN RRSP? 

Yes, tax is deducted by the Carrier 
at the time of any de-registration and 
sent to the government, at the 
amount that applies. 

IS THERE A TAX 
ADVANTAGE ON 
INTEREST ON 
RRSP LOANS? 

There was a tax advantage on 
RRSP loans but the Federal 
Government stopped that on 
November 12, 1981. 

WHAT HAPPENS TO 
YOUR RRSP 
AT AGE 71? 

At age 71 you must de-register all 
of your RRSP’s and pay the applica¬ 
ble tax or buy an annuity with an 
insurance company or a RRIF which 
is a Registered, Retirement Income 
Fund. I do not like either of these 
three (3) options! 

WHAT SHOULD YOU DO 

WITH YOUR RRSP 
AFTER YOU RETIRE? 

I think that the best thing to do is 
take incremount amounts out of your 
RRSP’s until all money is de¬ 
registered by the time you reach age 
71. Although if you do this, your 
money is removed, loses its tax shel¬ 
ter, but the obvious advantage is, 
that you control your money. If you 
buy an RRIF or annuity (these are 
forms of Pension Plans also) you lose 
control of administration of your 
money. 

DO YOU WANT TO 

BECOME A MILLIONAIRE? 

It is possible for a young worker 
starting to work in GM, who deposits 
$3,500. at 12.5 percent, compound 
interest every year for 30 years to 
have a total in their RRSP of 
$1,047,163.50 (one million, forty 
seven thousand, one hundred and 
sixty three dollars and fifty cents). 

ARE RRSP’S 
ANY GOOD? 

About two (2) years ago Dr. Mor¬ 
ton Shulman was advising people to 
cash their RRSP’s and put their 
money in gold or buy the biggest 
house and invest their money that 
way. Well we all know what hap¬ 
pened to the suckers who started 
plunging in the gold markets and we 
all know what happened to real es¬ 
tate and high interest rates. 

CONCLUSION: 

After seven (7) years, I have not 
changed my mind. I still believe that 
RRSP’s are the best thing “that have 
come down the pike’’ for the work¬ 
ers in many years. You be the 
judge! 

NOTE! 

The deadline for RRSP deposits 
for 1982 income tax rebate is Feb¬ 
ruary 28th, 1983. 


By DON PROSSER 

By the time you read this, nomina¬ 
tions will be over and we should 
know who all is running where and 
for what position. Three of the pre¬ 
sent Committee 
will not be seek¬ 
ing re-election. 
They are: 
Brothers Joe 
Cassar, Sam 
Stewart and 
Percy (Jigger) 

N o r t h e y . 
Brother Cassar 
will retire shortly 
after the elec¬ 
tion. Joe has 

served this membership for over 

twenty continuous years as Alter¬ 

nate Committeeman, Commit¬ 
teeman, Vice-Chairman, Intra Plant 
Council Member, Member of the 
Local Executive Board, Dental 
Board Member, Plant Chairman, and 
Chairman of the Master Bargaining 
Committee and Intra Plant Council. 
The last three of these positions he 
holds at present. Needless to say, 
Joe’s knowledge and expertise will 
be greatly missed. 

Brother Stewart has served this 
membership for over fifteen years as 
Alternate Committeeman, Com¬ 
mitteeman, Member of the Intra 
Plant Council, Member of the Master 
Bargaining Committee, and Sec¬ 
retary of^the Local Bargaining 
Committed' Sam’s knowledge and 
experience will also be greatly^ 
missed. 

Brother Northey seryed on the 
Bargaining Committee in the 1960’s, 
and returned as Committeeman 
three years ago. Jigger is presently 
second Vice-Chairman of the Local 
Bargaining Committee. Jigger’s 
contribution to the membership will 
also be greatly missed. 

At the last meeting of the Intra 
Plant Council, Brothers Joe Cassar 
and Sam Stewart were honoured by 
the Council and by the Presidents of 
Locals 222 and 1661. Brother Ted 
Murphy presented Joe and Sam with 
a plaque each from the local. Brother 
Doug Johnstone presented them 
with an engraved wallet from the 
Hawkesbury membership, and 


By MAY PARTRIDGE 
Publicity Chairman 

The tickets for the Friday, Feb¬ 
ruary 11th, 1983, dance are on sale at 
the wicket at the Hall. The cost is 
$3.00 per person. There will not be 
any tickets for 
sale at the door 
and you must 
present your Re¬ 
tiree ID Card 
with your ticket 
to get into the 
dance. The last 
dance was sold 
out and a huge 
success and I 
hope this one 
proves to be 
even bigger and better. 

There will be an educational semi¬ 
nar the same week-end. The Educa¬ 
tion Committee has set up a special 
class for retirees and spouses. This is 
the first time this type of course has 
been offered. Let us all try to make 
this seminar, our way of saying 
thanks for remembering us, to the 
Education Committee. Registration 


Brother G. Seguin presented them 
with a gift certificate from the Coun¬ 
cil Members and Local Committees 
and Alternates. Many things were 
said in tribute to Joe and Sam that 
night, far too numerous to put in one 
article, but in essence they meant the 
same, thanking them for their long 
and dedicated service to our 
members. 

I, too, want to add my thanks to 
Joe, Sam and Jigger. Because of 
people like them, all of us and our 
families live better today. 

At the time of writing, about four¬ 
teen members have signed retire¬ 
ment papers for April 1, and we an¬ 
ticipate that up to ten more will retire 
before summer. The way the Com¬ 
pany is automating and cutting 
back on manpower by utilizing 
everyone’s time, about the only way 
many of our laid-off members will get 
back is if people retire or if there is a 
major turnaround in the auto in¬ 
dustry. 

I’ve had several calls from laid-off 
members recently wondering what 
their chances of recall are, and it 
hurts like hell to have to tell them 
that things don’t look good in the 
near future. Unless things change, 
the Company has told us they ex¬ 
pect to have real low levels of pro¬ 
duction the weeks of February 21 
and March 21 while maintaining 
approximately the same levels, as 
now, the rest of the time. 

It’s about time our governments 
got off their backsides and started” 
doing something to get people back 
to work. After all, they were the ones 
who put our members out on the 
street with their blind methods of 
fighting inflation. 

'The next few weeks are going to 
be rather busy as we have our Unit 
Membership meetings and nomina¬ 
tions on February 1. On February 4, 
we meet with the Company in Toron¬ 
to, on February 10, we have the ar¬ 
bitration case for Brother James in 
Toronto, and on February 15, the 
elections for the Bargaining Com¬ 
mittee and Meeting Chairman. If 
necessary, any run-offs will be held’ 
on February 17. 

Don’t forget to vote on February 
15. 


is 9:30 a.m., on Saturday, February 
12th. Classes last until 4 p.m. There 
is a free lunch provided by the Wo¬ 
men’s Auxiliary, two coffee breaks. 
Classes continue until noon on Sun¬ 
day. There is a free dance and cash 
bar on Saturday night so plan to at¬ 
tend a full weekend provided by your 
local. 

The next membership meeting will 
be on Monday, February 14th, at 
1:30 p.m., in the Union Hall. There 
are three (3) attendance prizes of 
$10.00 each. Get your calendar down 
and mark all four (4) dates to re¬ 
member. 

If you did not sign the paper on the 
board in response to Brother Ray 
Procter’s plea for members to form a 
curling team, please see Ray. It 
sounds like a great idea, give it a 
whirl. 

The election of the Executive of 
the Retiree’s chapter will be called 
and nominations from the floor for 
the election of officers on March 
14th. Think about it, consider it; no 
one has ever been elected to any 
union office who had all the answers 
on nomination day. 


E shawa 

0-OPERATIVE LIMITED** 31-33 WATERLOO ST., OSHAWA, ONT. L1H 3W9 

Oshawa Co-op News 

On November 10th, 1982 a price comparison was done between the Oshawa Co-op and Dominion Stores. 
Result — Oshawa Co-op cheaper on exactly the same items by 21 percent. 

Also, a price comparison was carried out on November 11th between the Oshawa Co-op and Loblaws at 
King St. East. Result — Oshawa Co-op cheaper by 19 percent. 

On January 13th, 1983 another price comparison was done between the Oshawa Co-op and Dominion Best 
for Less at the K-Mart Plaza. Over 296 items were checked and the Oshawa Co-op was cheaper on 239 of 
these items representing a savings again of 12.6 percent of the total dollar value of the order. 

With results such as these, you can see how much the Co-op can save for you. Come down to 33 Waterloo 
Street and browse around or do your shopping while you are here and see for yourself. 

Oshawa Co-op — Owned and controlled by you the member. 
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Local 222 UAW Education Institute 
44 Bond St E., Oshawa 
Saturday, February 12,1983 


8:45 - 9:30 a.m. 

... ——i.. --- ... - 

Institute Registration — Local 222 Hall 

9:30 - 10:00 a.m. 

Opening session — Keynote Speaker 
— Gord Wilson 

Director of Education, 

Canadian Region, UAW 

10:00 a.m. - 12:00 noon Workshops: 

1. Time Study 

2. Steward Training 

3. Women’s Issues in the Workplace 

4. Collective Bargaining 

5. UIC-WCB 

6. Technology 

7. Basic Economics for Workers 

8. Retired Workers and Spouses 

9. Basic Benefits Program (GM Unit) 

12:00 noon - 1:00 p.m. 

Buffet Luncheon supplied by 

Local 222, UAW 

1:00 -4:00 p.m. 

Workshops continued 

8:30p.m. - 12:30a.m. 

Dance — students and partners — 
cash bar will be open 


Sunday, February 13,1983 

9:00 a.m. - 12:00 noon Workshops continued 

12:00 - 12:15 p.m. Closing Session 

There will be a coffee break halfway through each session. Send 
registrations to Danny Lynch, Chairman of Education Committee by 
February 4, 1983. Registration forms are available from the Education 
Committee or at the Union Hall. 


Members 
Vic McCullough 


ADDRESS YOUR REGISTRATIONS 
To DANNY LYNCH Chairman 

EDUCATION COMMITTEE LOCAL 222 
by February 4,1983 
Send as many students as you can — there is no registration fee 

1983 LOCAL 222 UAW WEEKEND SCHOOL 
REGISTRATION FORM 


NAME (Please Print) 


ADDRESS 



PHONE_ . LOCAL 

UNION 


Please register above delegate — I will 
buffet and dance. 

First Choice Course 

, will not 

, attend late 

Second Choice Course 




Tear off and forward to Registrar_ 

before February 4,1983 (Signed by student or Education 

Committee member) 


Gary Gray 
Don Whalen 
John Adair 


INSTITUTE COMMITTEE 
LOCAL 222, UAW 
Chairman 
Danny Lynch 
Vice-Chairman 
Mary Anne Green 
Secretary 
Mike Cowles 
Representative 
Executive Board 
Leo Kelly 


Executive 

President 
Ted Murphy 
Financial Secretary 
Carl Finlay 
GM Chairman 
Phil Bennett 


Jotjn !3mt)ulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

FRED SCHNEIDER 
416-728-5315 OR 644-7509 





Recreation 

Hi-Lites 


By JOHN LeSURF 
Recreation Committee Chairman 

Once again, the Local 222 Hockey 
Tournament for the O’Keefe 
Awards” is just around the comer. 
Your Recreation Committee re¬ 
ceived many inquiries relating to this 
Tournament, which in our opinion, 
because of the enquiries, has been 
accepted as one of the best UAW 
Hockey tournaments in Canada. 
There is a great deal of work and 
planning goes into organizing this 
Tournament, to make sure that 
everything runs as smoothly as pos¬ 
sible for the players and fans alike. 


For example, the Committee begins 
their plans two or three months prior 
to February to make sure the proper 
teams are selected as well as ice ren¬ 
tal, referees, timekeeper, etc. On the 
Saturday, February 5th, 1983, the 
Committee raises the curtain at the 
Civic at 8:00 a.m. and hopes that 
everything runs smooth until about 7 
p.m. Then they hope for the best on 
Sunday, February 6, 1983. As far as 
we are concerned, this Tournament 
is an excellent weekend for not only 
our members, but the Canadian 
UAW as a whole. 

$2.00 TICKETS 

The tickets for this Tournament 


will be going for $2.00 which will 
cover the two (2) days. The children 
are free. These tickets can be pur¬ 
chased at the Civic, UAW Hall, or 
from any of the recreation committee 
members. For those who are inter¬ 
ested, there are bar privileges which 
begin at noon hour. 

The schedule for the two days can 
be found elsewhere in this paper and 
it might be advisable if you cut it out 
enabling you to use it for referral, for 
the big weekend. Your Recreation 
Committee members’ names are in¬ 
cluded and if you have any questions 
please give us a call. 


LOCAL 222 — HOCKEY TOURNAMENT FOR THE O’KEEFE AWARDS, OSHAWA 

CIVIC AUDITORIUM 
FEBRUARY 5TH & 6TH, 1983 


PRELIMINARIES — (FEBRUARY 5TH) 


SERIES 

TIME 




“A” 

8 a.m.-9 a.m. 

Local 222, #1 Oshawa 


VS Local 1973 Windsor Trim 

”B” 

9:10 a.m.-10:10 a.m. 

Local 112, Toronto 


VS Local 707, Oakville 

“C” 

10:20 a.m.-11:20 a.m. 

Local 1973, Windsor Transmission 

VS Local 458 (Brantford) 

“D” 

11:30 a.m.-12:30 p.m. 

Local 525 (Stoneycreek) 


VS Local 222 (Oshawa #2) 



SEMI-FINALS 



“E” 

12:40p.m.-1:40p.m. 

(A) WINNER 

VS 

(B) WINNER 

“F” 

1:50 p.m.-2:50 p.m. 

(A) LOSER 

VS 

(B) LOSER 

“G” 

3:00 p.m.-4:00 p.m. 

(C) WINNER 

vs 

(D) WINNER 

“H” 

4:10p.m.-5:10p.m. 

(C) LOSER 

vs 

(D) LOSER 



FINALS (FEBRUARY 7TH) 


9:30 a.m.- 

-11:00 a.m. ”B” CHAMPIONSHIP 




11:10 a.m.- 1:00 p.m. “A” CHAMPIONSHIP 


RECREATION COMMITTEE 


JOHN LeSURF, CHAIRMAN 

WALLY DOWNHAM (VICE-CHAIRMAN) 

PAUL PIELS (SECRETARY) 

DON HAMILTON 
BRAD GILL 


ARCHIE BRUCE 

JACK MOORE (LIASON OFFICER) 
LOU PETRYSHYN 
RICK BUTA 
RALPH BRANTON 



Ed Broadbent’s Birthday 
and 

15th Anniversary as 
Member of Parliament for Oshawa 

Special guest speaker: 

Howard Pawley, NDP Premier of Manitoba 
Place: General W. Sikorski Polish 
Veterans Hall, 

Stevenson Road North, Oshawa 
Date: Saturday, March 12,1983 

Food: Catered Excellence 

Music: Geoff Rison’s Band 
Cost: $50 per person with official 

income tax receipt 
Reservations now accepted —call 
723-5917 
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UIC — WCB 


By TED O’CONNOR 
Local Service Representative 

HIGH INCOME EARNERS 
REPAYMENT 

U.I. claimants whose annual net 
income (including U.I. benefits) 
exceeds 1.5 times the maximum 
yearly insurable earnings must re¬ 
pay 30 percent of 
those U.I. bene¬ 
fits that exceed 
this amount. For 
the 1982 tax year 
the high income 
earner amount is 
$27,300, for 1983 
the amount is 
$30,030 arrived 
at as follows: 

$385 per week x 52 weeks = $20,020 
1.5 x $20,020 = $30,030. 

INCOME TAX DEDUCTIONS 


Single $3,770 

Spouse $3,300 

Child 18 and Over $1,300 

Child 17 and Under $ 710 


CHANGES IN U.I. PREMIUM 

DEDUCTIONS AND WEEKLY 
U.I. RATES 

Effective January 1, 1983, the 
Maximum Weekly Insurable Earn¬ 
ings amount will be raised to $385 
from the 1982 amount of $350. The 
employee premium rate payable is 
$2.30 in premiums for each $100 of 
insurable earnings. This is up from 
$1.65 for each $100 of insurable earn¬ 
ings in 1982. 

$2.30 x 3.85 hundreds is $8.86 and 
this is the new weekly maximum U.I. 
premium rate. If you earn $385 or 
more per week your weekly deduc¬ 
tions will be $8.86. 

The employer premium rate is 
$3.22/$100 of each employee’s in¬ 
surable earnings up from $2.31/$ 100 
in 1982. This works out to an em¬ 
ployer rate of 1.4 times the employee 
rate and is, therefore, 1.4 x $8.86 = 
$12.40 per week maximum premium 
payable by the employer. 

This means if you were to work the 
full year and earn at least $385 per 
week you would pay 52 x $8.86 for a 
maximum yearly U.I. contribution 
of $460.72 for 1983 as compared to 
$300.56 for 1982. 

The employer would pay 52 x 
$12.40 for a maximum yearly contri¬ 
bution of $644.80 for 1983 as com¬ 
pared to $420.68 for 1982. 

The weekly U.I. benefit is 60 per¬ 
cent of the Insurable Earnings 
amount and for someone earning 


$385 or more per week in the 20 
weeks prior to his claim starting his 
weekly U.I. rate would be 60 percent 
of $385 or $231 per week maximum 
benefit payable. v 

If you averaged less than $350 per 
week in the last 20 weeks you 
worked you would receive 60 per¬ 
cent of whatever your average earn¬ 
ings amount was in those last 20 
weeks of work or the total number of 
last weeks worked if less than 20 
weeks. 

Please note that as explained 
above, your U.I. benefit is based on 
your premiums paid in the last 20 
weeks you worked. Therefore, to 
qualify for the $231 per week 1983 
rate which is based on maximum in¬ 
surable earnings of $385 effective 
January 1, 1983, you must normally 
work 20 weeks in 1983 to qualify for 
the $231 per week benefit. If you 
qualified for a claim with less than 20 
weeks of insurable employment you 
could still get the maximum if all the 
insurable weeks used to qualify were 
weeks worked in 1983 and you 
earned $385 or more per week. 

The above information used 
examples based on maximum insur¬ 
able earnings. The minimum in¬ 
surable earnings measured in dollars 
is equal to 20 percent of the 
maximum weekly earnings or 20 per¬ 
cent of $385 = $77 per week in 1983. 
Workers must also meet the 
minimum insurability requirement 
by working at least 15 hours per 
week. 

If you earn less than $77 per week 
or work less than 15 hours per week 
you won’t have U.I. premiums de¬ 
ducted from your pay and therefore 
won’t achieve an insurable week. 

WCB INFORMATION 

Many of our members are having 
serious problems with their WCB 
rate being below maximum because 
they are on layoff in one or more of 
the four weeks preceding the acci¬ 
dent. 

Compensation lost time rate is 
presently based as follows: 

Gross earnings ceiling = $22,200 
year. 

$22,200 divided by 52 weeks = 
$426.92 earning basis. 

75 percent of $426.92 = $320.19 rate 
payable weekly. 

$320.19 divided by 5 = $64.04 rate 
per day. 

As shown above in order to re¬ 
ceive the $320.19 weekly maximum 
you must average out to a minimum 


of $426.92 gross for the 4 weeks earn¬ 
ings prior to the accident. 

If your gross average is less than # 
$426.92 then you get 75 percent of 
whatever the average amount is. 

If your rate is below maximum and 
your injury is treated as a new acci¬ 
dent, you can use your earnings for 
the year prior to the accident if it is to 
your advantage. 

If your earnings for the year im¬ 
mediately preceding the accident 
date total $22,200 or more you will 
qualify for the $320.19 weekly rate. 

If you wish to use your year’s 
earnings to increase your rate you 
must request it as it is not done 
automatically. We will put this re¬ 
quest through on your behalf if you 
ask us to do so. 

When a lost time injury is treated 
as a reoccurrence and the same claim 
number is used then you are tied to 
the earnings for the four weeks prior 
to the reoccurrence or the original 
pre-accident rate whichever is great¬ 
er. You cannot use your earnings for 
the year prior to the reoccurrence as 
Board policy does not allow this. 

The Workers’ Compensation 
Committee of the Canadian UAW 
Council has protested strongly to the 
Board that the present method used 
to calculate lost time payments is 
grossly unfair when it does not 
exclude weeks of layoff. We will 
continue to protest until a Board Pol¬ 
icy change is made on this, that is fair 
to the worker. 

The above information points out 
that it can be to your advantage to 
have an injury treated as a new acci¬ 
dent and a new claim number given 
rather than treated as a reoccurrence 
and the same claim number used. 
You should use care when describing 
the new injury to your employer’s 
medical department and your doctor 
if you feel that you have suffered a 
new accident, you should report it as 
such. 

Another advantage to having a 
new claim number set up is that if 
you are receiving a monthly pension 
from the Board, your pension 
amount is not carved out of your 
weekly lost time if they involve dif¬ 
ferent claim numbers. 

On Monday, January 10, 1983, the 
UAW Council WCB Committee held 
a meeting with Labour Minister, 
Russell Ramsay, and raised with him 
some concerns and problems that 
our members are having with WCB. 

I will report on this meeting in the 
next issue. 


^jAWTOMOBILE - AEROSPACE-ACRICULTURAl IMPLEMENT WORKERS 

«/AMERICA (I1AW) 



AFFILIATED TO THE CANADIAN LABOUR CONGRESS 


BOX 41. AJAX. ONTARIO 


LOCAL 1090 

L1S3C2 


TELEPHONE 683-3510 




January 12, 1983. 

Local #222 U.A.W. 

44 Bond Street East 
Oshawa, Ontario. 

Attn.: Mr. Ted Murphy 

President 

Dear Ted: 

May I extend to you, your executive officers and the membership of Local #222 
U.A.W. our heartfelt appreciation from the members of Local #1090 U.A.W., 
in extending to us the use of your hall and facilities so that a Christmas 
party could be held for the children of striking Chrysler workers. 

The fact that Canadian Chrysler workers were able to negotiate $1.79 over a 
new 13 month agreement with restoration of C.O.L.A. is largely due to the 
strong support they received from their brothers and sisters in the Canadian 
U.A.W.. 

Fraternally, 



Gary J^^Liriey 
President Local #1090 

U.A.W. 


yn non / 



SUB Report 


By LARRY LADD 
SUB Representative 

The SUB Committee is very 
pleased indeed with the number of 
employees being recalled back by 
GM. At the time of writing this arti¬ 
cle, GM Canada 
hourly rate em¬ 
ployees contri¬ 
bute 29 cents per 
hour straight 
time into the 
SUB Fund, 35 
cents for time 
and one-half, 
and 41 cents per 
hour for double 
time. 

GOOD NEWS? 

The 20 percent reduction in SUB 
and Unscheduled Short Work Week 
Benefits presently in effect for all 
employees with less than 20 years 
seniority may be cancelled some 
time in late January or February, 
1983 if the SUB Committee’s pre¬ 
diction is correct. I know it will be 
welcome news for everyone. 

As I mentioned before, it is possi¬ 
ble one week to receive the 20 per¬ 


cent reduction, and the next week 
the 20 percent reduction could be 
cancelled. It all depends on the 
number of employees working who 
are contributing into the fund and the 
number who are laid off drawing be¬ 
nefits. 

1983 SUB INCOME 

TAX EXEMPTIONS 
Employee $3,770.00 

Spouse $3,300.00 

Child Over 18 $1,300.00 

Child Under 17 $ 710.00 

Once each year, you must fill out a 
SUB Income Tax Exemption Form 
for your first lay-off in 1983. List all 
your dependents, and if your depen¬ 
dency status changes later on in the 
year, you will have to go in person to 
the SUB Office and fill out a special 
form to make the necessary changes. 

NEW UIC RULES 
AND REGULATIONS 
Your SUB Committee is 
investigating the impact the new UIC 
Rules and Regulations pertaining to 
vacation pay and lay-offs will have 
on the SUB Plan. As soon as we are 
finally given the proper information, 
you will be notified. 



Department 69 Mews 


By AL O’DONNELL 

It has been some time since I have 
had an article in The Oshaworker, 
except under the heading of ‘PEN¬ 
SIONS’. I have been working on 
pensions since I 
was elected Pen- 
sion Rep in 
March of 1982 
because the 
number of peo¬ 
ple retiring re- 
quires both 
Brother John 
Beers and my self 
on the job. There 
were approx¬ 
imately 1,200 
members retired in 1982, more than 
any in the history of our Union. 

“A” PLANT TO 
TWO SHIFTS 

Naturally, I am glad to see our 
plant back on two shifts. Our mem¬ 
bers were running out of SUB and 
Unemployment Insurance and many 
of them were in a desperate situation 
with a million and a half people out of 
work in this country and jobs being 
scarce. Our first priority then was to 
get them back "to work. There are 
problems now with preferred jobs for 
the senior people and these problems 
are not the easiest to resolve. I have 
talked to the “A” Plant District 
Committeeman and all the com¬ 
mitteemen and alternates and I know 
that their position on who gets what 
job is the same as it has always been 
— seniority is the governing factor. 
Not all situations are black and white 
and there has to be negotiations with 
management to resolve the gray 
areas. The bottom line is that there 
are touchy situations which will be 
resolved in the favour of the senior 
member. 

I know there are junior people 
working in Final Finish because the 
language in the agreement gives 
these members who were laid off the 
first chance to fill the opening over 
transfers in that department. John 
Caines and Leo Paulin are also well 
aware of these people being in that 
department while we have senior 
people who want to work there. 
They have had meetings with the 
superintendent in that area, along 
with Dave McGill, committeeman, 
to attempt to get the senior members 
into Final Finish and the junior 
people out. I believe they are going 
to be successful. 

Junior people who were laid off 
and called back to preferred areas 
does not make sense to you and me 
but it makes sense to management. 
Their position is that it would be in¬ 
convenient to bring the laid off 
worker on to the assembly line and 
bump the man or woman who has a 


transfer into a preferred area. But 
the language is there that gives the 
Company the right to do it differently 
than the Union wants it done. Some 
of you have language in your mort¬ 
gage agreement which says you must 
pay 18 percent interest. It is not 
right. It does not make sense. But, it 
was the best you could get at the 
time, and it was take it or leave it. 

At a GM Unit meeting I moved a 
motion to have a notice put in The 
Oshaworker notifying anyone who 
was laid off to come to the Union 
Hall and check to see if they had a 
grievance. I made this motion be¬ 
cause the Company made many mis¬ 
takes and did not recall our members 
in seniority order. They have grie¬ 
vances, and the Company owes them 
money, SUB credits, and anything 
else they might have lost because 
they were not recalled correctly. 

It has been pointed out to me by 
.some elected reps that this was none 
of my business since I am not a Dis¬ 
trict Committeeman, and that they 
were quite capable of handling the 
situation. Perhaps they are, but, I 
guess I am a little old fashioned, 
since I happen to think that our 
seniority rights are sacred, that the 
Company ought to be well aware that 
we take our layoff and recall rights 
very seriously, that we feel quits 
strongly that these rights should ndt 
be tampered with. Our seniority pro¬ 
visions were the first provisions ever 
negotiated, and it took strikes to win 
them. Prior to these seniority pro¬ 
visions being negotiated, the Com¬ 
pany could, for instance, lay me off 
with more seniority than you be¬ 
cause I might be homely while you 
are good looking, or because I might 
not be inclined to say, “How High?” 
when the boss said “Jump”, while 
you might be inclined to jump 
through hoops in order to endear 
yourself to management. 

If somebody does not like me 
complaining about the Company not 
honouring our seniority rights then I 
say, “too bad”. 
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SWAP U)LUM\ 

NEXT ISSUE: FEBRUARY 17,1983 
DEADLINE FOR NEWS AND ADS: FEBRUARY 4,1983 AT 4:00 P.M. 



FOR SALE 


77 DODGE ASPEN, 318 engine, 2-door. 
$500 or best offer, as is. Wringer washer, 
$50. Kitchen table $25. Call: Whitby 
668-0609 

RED VELVET swivel rocker. Best offer. 
Call: 576-7305 after 5 p.m. 

SLIDE PROJECTOR with 4 slide trays, 
straight. 4 circular trays. $100 or best 
offer. Call: Bowmanville 623-2875 

ANTIQUE WALNUT dining suite, table 
lamps, metal shelving unit, footstool, 
chest of drawers, caned pressback 
chair, tri-light lamp. Call: 725-6496 

LADIES WHITE figure skates, size 9. 
Worn once. $20. Call: 728-9083 

1978 SUBARU 4WD wagon, new clutch 
and engine, runs good. $1200 or best 
offer. 1974 Comet for parts, $250. Call: 
Newcastle 987-4957 

TEAK DINING ROOM table and six 
chairs with matching buffet and hutch, 
good condition. Asking $800. Round 
butcher block kitchen table, two caned 
chairs, asking $200. Call: Whitby 668- 
3945 after 5 p.m. 

WEDDING DRESS, size 7-11. Cost over 
$400. Sell for $150. 1981 Pontiac Cata¬ 
lina, 4-door, loaded, low mileage. Excel¬ 
lent condition. $8700 or best offer. Call: 
728-1021 after 4:30 p.m. 

KENMORE HUMIDIFIER. Good condi¬ 
tion. $50. Call: 728-0256 

SEARS LADIES 3-speed bicycle. Double 
bedroom suite, walnut colour. 2 all-pine 
twin beds. $60 each. Call: 576-1386 

1963 FORD ECONOLINE van, from 
Florida, duties paid, recently certified. 
Never winter driven. Body in excellent 
condition. Call: 725-0103 

TWO UNIROYAL SNOWTIRES, mount¬ 
ed on rims, almost new, $70. Ladies 
winter jackets, good condition. $10 
each. Size 14 and 16. Call: 725-8645 

MUFFLER FOR HONDA Civic, 77. Vari¬ 
ous size rims, chrome and mags. Brand 
new brake shoes. Firescreen, Swedish 
style, 27" x 36". Like new. Call: 725-7249 

CHAIN SAWS, Homelite XL75, 16" bar, 
$175. Pioneer 1110 16" bar, $140. Call: 
Orono 983-9204 

1975 AUSTIN MARINA, good motor, 
4-door, 4-cylinder, automatic transmis¬ 
sion, new paint job, A-1 condition. Low 
mileage. Call: 725-0803 

1976 GMC VAN, short box, 350 standard 
transmission, power steering, mag 
wheels T/A radials, custom interior, 
AM-FM Pioneer stereo. Will certify. Best 
offer. Call: Orono 983-9529 

1981 CHEVETTE DELUXE, A-1 shape, 
32,500 km. Standard shift. Rustproofed. 
Call: Whitby 668-4460 after 5 p.m. 

200-GALLON TANK for heating fuel. Au¬ 
tomatic humidifier in woodgrained 
cabinet with variable speed control. 
Hardly used. Call: 728-2098 

WEDDING DRESS, size 15, never worn, 
never altered, includes toasting glasses, 
guest book, garter, headpiece (no veil). 
Reasonable price. Call: 725-7778 

DOG OR CAT CAGE. 15" wide x 21" high 
x 24" long, $25. Snow scoop, 24", $10. 
GM radio and speaker, $30. Call: 723- 
2189 after 4 p.m. 

15' x 12' LIGHT AND DARK brown 
indoor/outdoor scotchguard rug. $180 
or best offer. Call: 723-3002 

FIGURE SKATES, Bauer, size 2, Jelinek, 
size 5. Children’s cross-country skis and 
poles, 140 cm and 150 cm. Antique 
dresser. Call: 576-2576 

RETIREMENT HOME in village of 
Wilberford (Haliburton Highlands). 
3-bedroom, living room, kitchen, bath¬ 
room, heated porch, garage, 75' x 165' 
lot. Call: Newcastle 987-4276 after 6 
p.m. 

BRIDESMAID DRESSES, sizes 9-10-12. 
Like new. Call: 725-0803 


1976 GMC V 2 -TON, 1974 Chev (as is). 30" 
Moffat range (excellent shape). Call: 
579-3644 

1976 ACADIAN, 2-door hatchback, 
automatic, 65,000 miles. Asking $2400 
or best offer. Call: Port Perry 985-9364 

NORDICA COMPUTER. Downhill ski 
boots, size 6. Orbit indoor, outdoor roll¬ 
er skates, black boot, size 6. Call: 723- 
2195 

THE FOOT FIXER Clairol, $40. Garnet 
ring, heirloom gold. Cubic Zirconia ring. 
Chrysler AM radio. Call: 571-0682 

FLORIDA, 100' x 200' HOMESITE in 
quiet, southwest Florida subdivision, 
large trees on lot. 10 miles north of Fort 
Myers. Excellent investment, must sell. 
Sacrifice $7500. Call: 725-8748 

1978 GMC VAN, in good condition. Ask¬ 
ing $2400 or best offer. 1981 Chev half¬ 
ton and 1979 Chev Caprice. Both in 
excellent condition. Call: 576-6836 or 
728-1706 

GIRLS SIZE 12-14 jackets, sweaters, 
dresses, blouses, skirts. Ladies size 12 
new dresses. Variety dishes. Call: 725- 
5306 

ONE PAIR DAOUST ladies figure skates, 
size 5. Nearly new condition. Call: 723- 
2432 

SKI BOOTS, SIZE 10. Downhill skis. 
Hagstrum guitar. GBX amp. Portable 
colour TV. Men’s skates, size 8. Call: 
Bowmanville 623-9538 

100 WATT. Bogen PH 4 x 8’s columns. 
Atlas 21" Bell Speaker and stand, $595 
and $295. 2 pair cross country skis, 
boots and accessories. Call: 723-6514 

75 FORD MAVERICK, 6-cylinder, 
2-door, good motor and radial tires. Jet 
black folding bucket seats. Body needs 
work. As is. Best offer. Call: 576-9700 

THREE V 4 HP electric motors. Acorn 
fireplace (some pipes). Hardly used. Car 
radio. Call: Hampton 263-2322 

75 CHEV SHORT BOX van. 6-cylinder, 
good condition. $1200 certified. Call: 
579-3003 

INSULATED V 2 -TON truck cap, $450. 
Miniature stove (2 burners and oven). 
Used 1 month, $75. Danby 1.6 cu. ft. 
compact refrigerator. Used 1 month, 
$150. Call: 571-0432 after 12:00 noon 

LLOYD’S stereo-phono-8-track- 
cassette player with speakers, $200. 
Call: 723-1343 

BABY’S SETS, HANDKNITTED, $8.00. 
GE electric heater with blower fan, $20. 
Call: 725-9390 

LADIES SWEATERS, dresses, toques, 
size 12-14. 3-speed humidifier, nearly 
new. Also Lloyd baby carriage. Call: 
Port Perry 985-8146 

SUMP PUMP (new) $50. Oil burner, $20. 
Wall hung fireplace, $50. Camp stove, 
$15.00. Call: 728-2588 

GENDRON CARRIAGE. 4 Firestone all- 
terrain 10-15 tires. 250 Yamaha dirt bike. 
Call: 579-9760 

ANTIQUE PINE DISH dresser, $475. 4 
wooden bar stools, padded seats. TV 
tower head and rotor. Call: 728-0816 

1979 GMC SUBURBAN, ideal for tow¬ 
ing. 454 motor, AM-FM radio, loaded 
with extras. 20-ft. Larson boat with new 
convertible top, 6-cylinder Mercury I/O 
drive. Call: Brooklin 655-4403 

17-FT. GULLWING Evinrude fibreglass 
boat, 75 h.p. Evinrude motor and trailer, 
$2500.16 mm Kodascope movie projec¬ 
tor. Deep Sea fishing gear. Call: 728- 
3297 

1981 CHEVETTE, 4-door (red). Only 
19,000 miles. Asking $4600. Also 14" 
wheel discs for ’81 Malibu. Call: 723- 
3089 

16 YARDS PLUS name brand up¬ 
holstery fabric, burnt orange, pepper 
green and black design. Price $96 cash 
only. Call: 723-1895 


PAIR BOSTON acoustic speakers, 
A-100, 200 watts RMS, 125 continuous, 
asking $450. 3 pairs CCM tube skates, 
size 7V2, 5, 4, $5.00 pair. Boy’s shirts, 
coat, size 10-12. Call: 725-1655 

1980 FORD F-100 V 2 -ton pickup with 
fibreglass cap, low mileage. Call: 725- 
9249 

76 DODGE MONACO, $300 as is. Was in 
accident. Will sell for parts rebuilt 440 
engine. Call: 576-3038 

BABY ARTICLES, walker, toys, girl’s 
baby clothes. Jolly jumper. Call: 579- 
3978 
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1976 V 2 -TON 350 motor. PB, PS, 70,000 
miles. Needs body work. $750 as is. Call: 
Blackstock 986-4609 

1967 RAMBLER 17' house trailer, pro¬ 
pane fridge, stove, furnace and light. 
Also 110 volt lights and plug-ins. Sleeps 
six. Licensed. Reese hitch. $3000. Call: 
723-2027 or apply 501 Drew St., Oshawa 

DELUXE ELECTROHOME humidifier, 
auto humidistat, variable speed, signal 
light, auto shut-off, 10-gallon capacity, 
woodgrain finish. $100 or best offer. 
Call: 723-9928 

PROFESSIONAL MASSAGE table. Solid 
wood. Call: 1-797-2586 

1980 CHEVETTE, 2-door, best offer. Will 
certify. Call: Bowmanville 623-7079 

1979 GMC V 2 -TON TRUCK, 32,000 km. 
Excellent condition. Call: Bowmanville 
623-5220. 

BOX TRAILER, heavy duty. 10" x 4>/ 2 " 
with 15" wheels, $425. Call: 723-8630 

GT550 SUZUKI, 3-cylinder, 6000 original 
miles, mint condition. $1275 certified. 
1973 Nova front end, good condition. 
$100. Call: Bowmanville 623-6884 or 
apply: 9 Nelson St., Bowmanville 

PING PONG TABLES, organ, bedroom 
suite, satin drapes, church bench, 
leather devan, wicker basinette, small 
crib and mattress, china cabinet. Call: 
Bowmanville 623-1795 

LADIES DIAMOND ring, 14 kt. gold, val¬ 
ued at $950. Will accept best reasonable 
offer. Call: Uxbridge 852-3053 

TENT, 9x12. Thermos cooler. Mirror 
door wardrobe. 25-inch stove. Call: 
Bowmanville 623-7443 

LIKE NEW, men’s 3-piece grey suit and a 
suit length leather coat, both size 40. 
100% wool dress pants. Size 32. 8-track 
tapes and carrying case. Call: 723-2839 

APT WASHER, $125. Large stove. 
Fridge, $150. Power vacuum brush, $10. 
Colour portable, $30. Black $20. Re¬ 
pairable. Smoke detector. Call: 723- 
2738 

RCA 20" TV, floor model, good shape. 
Ford & Chev 15" car rims. Call: 725-8678 

WESTINGHOUSE heavy-duty high 
speed clothes dryer. $150. Call: 728- 
5959 

1980 LeMANS, 4-door, V-8, power steer¬ 
ing and brakes, 69,000 kilometers, new 
tires, excellent condition. $6300. Call: 
Bowmanville 623-4055 

8' MINIMAX SEAFLEA, rated for up to 15 
h.p. New $300 or best offer. Call: 728- 
6317 % 

JOHNSON 30 HP SNOWMOBILE, re¬ 
verse and neutral, cover and helmet. 215 
miles, electric. $1200. Like new. Call: 
728-5919 

TWO 15-INCH RADIAL snowtires on 
Ford rims. 16-inch chain saw. Yamaha 
Motocross bike. Call: Brooklin 655-4403 

DRESSER, $50. Chaise lounge, $175. 
Rocker, $175. Settee, 7 pieces, $2300. 
Pressback chair, $50. Iron patio set. 
$100. Call: 728-5762 

GREEN ADMIRAL FRIDGE, white 24" 
Moffat stove. Call: 579-7151 

1976 MONTE CARLO, PB, PS, auto¬ 
matic, swivel bucket seats, floor con¬ 
sole, air conditioning radials. Ladies 
exercise bike. Swivel rocker, lined 
drapes, 100" x 45", melon colour. Call: 
Newcastle 987-4276. AFTER 6 p.m. 

1978 EVEREST 340, new for ’79 season. 
Many extras. Excellent condition, 
$1000. Extra wide Ski-Doo trailer with 
removable sides and spare. Good 
condition. $250. Call: 728-0307 

ALTO SAX, good condition, with case, 
$200. Garrard Turntable, 3-speed, 
automatic changer, $35. Call: 725-9486 
after 3:30 p.m. 

’80 HAMMOND ORGAN, Aurora Cus¬ 
tom. Walnut single bed, boxspring and 
mattress, like new, $50. Call: Bowman¬ 
ville 623-5260 

11 -PIECE SPANISH walnut dining room 
suite, 2 arm chairs, 6 side chairs, buffet 
and hutch. Call: Whitby 668-4682 

’77 GMC %-TON VAN, 350, PS, PB, 
AM-FM radio, captain chair, interior 
done. 60,000 miles. New tires. Asking 
$4000. Call: Whitby 668-0481 

TYROL DOWNHILL SKIS, $30. Three- 
burner naptha Coleman stove, $50. 
Two-burner hot plate. $40. Electric 
charcoal lighter, $5.00. Call: 725-5888 

OFFICE TYPE CHAIR, record cabinet, 
humidifier, crocks. Call: 725-1793 

1973 CHEV CAPRICE. $450 as is. Call: 
728-7820 

1978 MONTE CARLO Landau, 305, air, 
power windows, AM-FM cassette, well 
maintained, excellent inside and out. 
47,000 miles. $5000 certified. Call: 576- 
4075 

YAMAHA YZ400 Motocross and 125 
Road racer. 2-stage torch set, never 
used. Yoshimura header, fits 900 and 

1000 Kawasaki (chrome). Call: 725-2081 

TWO F78-14 SEARS belted snowtires, 
$15 each. 2 E78-14 Firestone belted 
tires, $5.00 each. Call: 579-6276 be¬ 
tween 5 p.m. and 7 p.m. 

FOUR PAIRS SKIS, $10 and up. 4 pairs 
ski boots, $5.00 and up. Viking humi¬ 
difier, like new, $50. 3 bikes. Call: 723- 
7656 

TWIN BEDS on metal frames with cas¬ 
ters. Haddon Hall Ambassador box- 
springs. Excellent condition. $175 for 
pair. Call: 433-8766 after 5 p.m. 

1973 ARCTIC CAT 440 clutch, sliders, 
track and motor mounts. Excellent 
shape. $450 or best offer. Call: Newton- 
ville 786-2695 

BABY CARRIAGE, $50. Wooden play¬ 
pen, $10. 19" B/W TV, $25. Call: 723- 
1708 

1974 251 PROWLER, sleeps 7, oven, full 
fridge, furnace, hot water, 4-piece bath, 
deck and canopy. Asking $6200. Call: 
Hampton 263-8129 

23' MASTER COACH motor home. ’79 
Chev, low mileage, sleeps six. Excellent 
condition. Asking $23,000. Call: 728- 
8230 

COMPRESSOR AND TANK for one 
horsepower unit, $150. Cady moped, 
excellent shape, $175. Call: 728-3151 
Shift 1 

FULL LENGTH DOWN and feather coat, 
with hood, size 20, beige, $115. Sun 
lamp, adjustable floor model, asking 
$135. Call: 725-8281 9-9 

CHESTERFIELD AND TWO chairs, 
$100. Call: 728-8796 


8" BEAVER TABLE SAW. Call: 579-1439 

NIAGARA ADJUSTABLE BED, Queen 
size with 3 massage units built in. Like 
new. $1000 firm. Call: 728-5016 

1981 PONTIAC LAURENTIAN 4-door, 
beige, 305, V-8, PB PS, radio, block- 
heater, whitewalls, cloth seats. Excel¬ 
lent condition. Call: 571-2746 

PIANO, DOMINION, good condition. 
Recently tuned. $650. Call: Port Perry 
985-2639 


WANTED TO BUY 

USED SNOWBLOWERS, roto tillers, 
Also motors, 5 h.p. and up. Working or 
not. Call: 728-0256 after 4 p.m. 

USED WASHERS AND DRYERS. Type¬ 
writer. Downhill skis. Size 12. Call: 728- 
9203 

ALUMINUM STEP LADDER. Call: Bow¬ 
manville 623-6884 

COOPER ALLS in boys and men’s sizes. 
Call: 728-3150 

ROCKWELL BEAVER table saw. Call: 
723-4$34 

SMALL SIZE sofa bed in good condition 
and small portable colour TV. Call: 
571-0721 after 5 p.m. 

NAME PLATE from a Williams piano. 
Call: 725-8856 

OLD DECOY DUCKS. Paying from $15 
to $50. Old Ontario town post cards. Fair 
prices paid. Call: Cobourg 372-8176 


FOR SALE OR TRADE 

3-BEDROOM SPACIOUS home. 
Electric-wood heat on small lake near 
Haliburton Village. Low taxes, for simi¬ 
lar Oshawa home. Call: 1-705-457-2128 

LOVELY SECLUDED LOT, circular 
driveway, fireplace, lawn, large mature 
trees, registered deed. Will sell or trade 
for 21' to 25' trailer. Call: 579-6887 


WANTED TO RENT 

WINDOW VAN for 1 week, March 18th. 
Call: Uxbridge 852-6014 


WANTED 

BABYSITTER NEEDED to care for chil¬ 
dren, ages 2 V 2 and 10 months, in my 
home, 5 days a week. Call: 723-9938 
after 6 p.m. 


SERVICES 

ABORTION REFERRAL. Call: 728-3242 

IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING WELL with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 

COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EOUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


THIS SIZE 

ADVERTISING SPACE 
AVAILABLE 
PLEASE CONTACT 
UAW HALL 

_ 


AA 

5IPCO 


UIE SERVE 


ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllilllllllllllilllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 


You’re a V.I.P. at 
Green & Ross! 

Use your union card for savings on tires and automotive 
products by the famous names you’ve come to know 
and trust. Use it for honest, reliable service you can 
count on, too. For 48 years we’ve run our business 
with integrity, offering you the best products 
and service at best possible prices. In 
fact, we’ve passed the strict testing 
required, and are fully approved 
by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green 
& Ross warranty 
- satisfaction 
guaranteed! 



/JiUllUlS DLLUJUI 


Any passenger tire purchased at Green & Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 


TIRES 

20%-30% OFF 


GGODjpVEAM 

IPGoodrich 


MFG. SUGG. LIST 


PERFORMANCE TIRES 


Green & Ross 

The CarCare Store 

534 Ritson Road South 
(Just north of 401) 

Oshawa 728-6221 


ALL MAJOR CREDIT 
CARDS ACCEPTED 


iiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiniii 


TRUST YOUR HOME TO CENTURY 21™ 
GUIDE REALTY LTD. 



Gnjuttn 

If—r-i m 


Let Robert Perozak at Century 21, Guide Realty 
Ltd. help you make the right sale at the right price. 

Robert will aid you in coping with today’s high 
interest rates, explain alternative financing — 
things like secondary loans and seller financing — 
and help you show off your house to its best 
advantage. 

When it comes to selling your house why put it 
anywhere but the top? Call Robert Perozak at 
723-5281. 


GUIDE REALTY LTD. 

Member Broker 


ROBERT PEROZAK 


600 KING STREET, EAST, UNIT 8, Sa,es R®pr«sentative 

OSHAWA, ONTARIO. L1H 1G5 

BUSINESS (416) 723-5281 Each 0ffice Independently Owned and Operated 

TORONTO (416) 686-1481 */TM Licensed trademarks of Century 21 Real Estate Corporation 
RESIDENCE (416)723-6855 


NORTH AMERICA’S NUMBER 1 
TOP SELLER, CENTURY 21™ 


20 % 

OFF 

FOR UAW 

Local 222 Members 
at 

MILLSTONE 

BAKERY 

RITSON RD. NORTH 
across from 
5 Points Mall 

Phone 

723-6825 


£ QUALITY & PRICE - A GREAT COMBINATION 


> Designer Styles 

> Sports Eyewear 

> Racquet Bail Frames 

> Fashion Tints 

i Sunglass Eyewear 









• Price 
e Quality 

• Service 

• Selection 

• Repairs 

e Prescriptions Filled 

• 2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri, 
Styirite, World of Frame. Essilor, Lux, Logo, 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb. Imperial, Orma, Cobom and 
others 

1 nO/ SENIOR CITIZEN DISCOUNT- 
I U /O On any Complete Pair of 
.amumam Prescription Glasses 

BOB JOHNSON maggie blakolmer 

Managing Licensed Optician Ootician 


o'idmizaC Optical Company 

HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:0C p.m. 

Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 579-6411 


ANNOUNCING... 
The Non-Smokers 
Advantage 



Turning ashes into savings is a very 
clever trick and it’s easier than you 
think. The only magic potion you 
need is a NON-SMOKERS policy from 
CUMIS. \ 

Eligible members 20 to 60 years of age can take advantage of 
the exceptionally low non-smoker premiums on coverage of 
$25,000 and up. Higher coverages mean even lower premiums. 
Take advantage of The Non-Smokers ADVANTAGE. If you have 
refrained from smoking cigarettes or cigarillos for at least 12 
consecutive months, apply immediately for CUMIS Non- 
Smokers Insurance and benefit from the savings you’ve long 
deserved. 

An example of rates: $100,000 Insurance 

Male — Age 30 — $167 Female — Age 30 — $157 

Age35 —$191 Age35 — $170 

Age 50 — $569 Age 50 — $403 

Autoworkers Credit Union, John Royer — CUMIS 


HOMEOWNERS 
AND TENANTS 
INSURANCE 

It costs nothing 
to compare. 

Allow us to give you a cost com¬ 
parison when your insurance is 
due for renewal. Call us today ... 

(416)728-5187 

Replacement Cost coverage on 
household contents is available. 

AUTO WORKERS 
CREDIT UNION 
322 KING ST. W. OSHAWA 
Credit Union Members’ 
Insurance Societies 
ASK FOR CAROL MOORE 


CBQDUDD 


IMt 




T.V. and Video 

"ihe Home Movie Store" 

Durham’s First and Largest Video Store 
over 1,150 movie titles 
join the 500 club 

And get a video cassette recorder free from The Home Movie 
Store and watch you favorite films on cassettes. 

We sell and service RCA, Panasonic, Magnavox, JVC, for the 
best prices on T.V. and video. 

Bob Phillips exclusive 25 year warranty on the picture tube. 
650 King St. E. Oshawa — King Bond Plaza 


PHONE 

433-2111 


PHONE 

725-4461 


PHONE 

725-4752 






























































(four Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


tit 


"Your key to financial progress" 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


A Message from the Board of Directors 


The Minister of Consumer and Commercial Relations, the 
Honourable Robert Elgie, has announced an increase in 
Ontario Share and Deposit Insurance Corporation (OS- 
DIC) insurance from the former level of $20,000 to $60,000. 
This followed announcements by the federal government 
that the level of Canada Deposit Insurance for federally 
regulated institutions (and including Crown Trust, Grey- 
mac Trust and Seaway Trust) would be raised from 
$20,000 to $60,000. 

The Ontario government’s decision to extend depositor 
protection comparable to increased limits for other finan¬ 
cial institutions is realistic and prevents a potential market¬ 
ing inequity. This decision is consistent with other Ontario 
government initiatives to reflect the fact that credit unions 
constitute a secure and viable alternative to other investor- 
owned financial institutions. 

Recent media attention to government investigations into 
the affairs of Crown, Greymac and Seaway Trust compan ies 
has resulted in members’ interest in the security of deposits 
in the Auto Workers Credit Union. The following points may 
be helpful in emphasizing the sound financial conditions of 
the Auto Workers Credit Union and the unique safeguards 
we offer: 

A. Each credit union’s operations are governed by strin¬ 
gent provincial regulations as well as internal by-laws 
approved by the members of that credit union and on- 
- going direction provided by a Jboard of directors and 
other committees elected by the membership. 

Credit unions follow stringent operating norms, estab¬ 
lish prescribed reserve levels and maintain provisions 
for doubtful loans in keeping with regulatory norms. 
With their concentration on consumer and mortgage 
loans to their individual members, credit union loan 
portfolios are extremely diversified. Loan losses are 
much lower than industry standards because of this 
diversification, member loyalty and absence from large 


B. 


C. 


scale and high risk situations reported of other financial 
institutions. 

D. Credit union ownership decision-making is decentral¬ 
ized — each credit union is autonomous and responsi¬ 
ble to its member-owners but is a part of a broad and 
sizeable system which includes provincial centrals such 
as the Credit Union Central of Ontario and a national 
financial organization, The Canadian Co-operative Cre¬ 
dit Society. The size of individual credit unions varies 
across Canada, but collectively credit unions constitute 
a $17 billion system serving more than 4 million mem¬ 
bers served through some 2400 outlets. In combination 
with their French counterparts, the caisses populates, 
they represent assets of $32.5 billion and a membership 
of 9 million members or more than 40 percent of the 
Canadian population. 

E. Ontario credit union member deposits are protected by 
a number of other safeguards including deposit in¬ 
surance provided by Ontario Share and Deposit In¬ 
surance Corporation (OSDIC), equivalent to CDIC 
coverage. In addition, member Registered Retirement 
Savings Plan deposits are each insured by OSDIC forthe 
maximum coverage. 

F. The credit union depositor protection organizations 
provide important before-the-fact preventative mea¬ 
sures by monitoring and inspecting credit union opera¬ 
tions. This is in addition to external independent audits 
as well as the direction provided by a member-elected 
board of directors and committees. 

G. These organizations also provide operating guidelines 
and directives and can, if necessary, assume temporary 
management of a credit union. 

H. Depositor protection organizations have access to 
lender-of-last-resort to the Canadian Deposit Insur¬ 
ance Corporation. 

— Board of Directors 


Daily Interest 
Retirement Plan 

The Credit Union is still offering the Daily 
Interest RRSP. This is a good retirement 
savings vehicle for our members on payroll 
deductions, or for those who wish to deposit 
smaller amounts during the year. 

• Rate increases or decreases with the 
market 

• Receives Daily Interest all year long 

• Payroll Deductions can apply 

• Insured by OSDIC 

• No Service Charges 

Plan for your future with a Plan for the future. 


One Year Term 
RRSP Deposit 

The Credit Union is now offering a one-year 
fixed term deposit for RRSP's. Earn higher 
interest and keep your retirement plan 
working for you. 

• Avoid the variable rates of the market 

• Plan for your future 

• No Service Charges 

• Earn higher interest 

Come into the Credit Union and open a 
fixed term RRSP deposit. The rate is fixed 
for one year. You can also transfer your 
existing plan from a bank or trust company. 


CREDIT UNION 

RRSP 

THE 

RIGHT RRSP 
FOR YOU! 


CREDIT UNION 

RRSP 

THE 

NO-FEE 

RRSP 


CREDIT UNION 

RRSP 

ASK US 
ABOUT 
RRSP LOANS 


CREDIT UNION 

RRSP 

ASK US ABOUT 
CONVENIENT 
PAYROLL DEDUCTIONS 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


Established April 2,1938 

322 King St. West, Oshawa, Ontario 

Telephone 728-5187 

Office Hours: MONDAY THURSDAY 10 AM-5 P.M. / FRIDAY 10 A.M. 6 P.M. 

EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Lois Nimigon, Chairperson 
Robert Cannons, Liz Kloos 

Don Nicholls, Editor 


Savings Account — Deposit Account — Free Chequing — 1 Year Term Certificate 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year and Variable Rate RRSP • Payroll Deduction RHOSP’s • Daily Interest Account • Autocash machine 
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Rod&GtmClub 

By ROY J. FLEMING 



It is no rumour—the rabies scare is 
among us again. Rabies, a disease 
that causes canine madness, has 
been with us forever. We see it most¬ 
ly among wild foxes. The wild foxes 
spread it to other animals. Now that 
most pet owners have their animals 
given shots at least once a year, it is 
not so prevelant among pets. How¬ 
ever, the spread of rabies can be so 
quick and overrun a countryside in 
no time at all. Foxes that are great 
roamers and live in dens with other 
foxes soon spread rabies. If a fox 
attacks other animals, like cows, the 
disease can spread very quickly. 

The true stories of rabies in the 
Orono area are very scarey. If an 
animal gets rabies there is little hope 
for it. The animal dies a heinous 
death. I have seen many skunks with 
this disease — they are staggering 
along with their coats full of burrs 
and mud. 

The simple way to control this 
dreaded disease is to control the wild 
foxes and coyotes. Pleasure hunters 
used to provide this service, but now 
that licences must be purchased for 
every animal and bird one chooses to 
hunt, plus a township licence has to 
be purchased, pleasure hunters are 
not very plentiful. When foxes were 
controlled by pleasure hunters, there 
was little or no chance for rabies to 
break out and overrun the country¬ 
side. 

Some farms in the Orono area 
have been under quarantine. This 
year rabies were discovered among 
the farmers domestic stock. The 
farmers sure began to worry then. If 
you ever see an animal acting very 
strange, and particularly if it is 
staggering, keep away from it. The 
only time not to stay away is if you 
have some means of putting that 
animal out of its misery. 

If you are bitten, or come in close 
contact and touch a rabid animal you 
must take preventive shots available 
from a doctor. This is very time con¬ 
suming and you spend many hours in 
distress. 

That’s enough from me about 
rabies. The thought scares me be¬ 
cause every day I manage to walk in 
the countryside, or in an open park, 
or golf course at least once in the 
day. 

The winter wild birds are very 
scarce this year. I have not seen 
many in my wanderings and tramp¬ 
ing around the countryside. The 
snow buntings are usually found in 
the open wind-swept fields or along 
gravel roads. They are so easy to see 
— those little whiffs of snow, ever 
flying, stopping, and hopping along. 


It is especially easy to see them 
against a dark background, but har¬ 
der to detect them when the snow is 
fresh and white. 

The purple finch, that sparrow 
sized bird is around. The male is 
not real red but a rose colour. The 
female is mostly brown. The part I 
use to identify these birds is the 
scissored tail. You will find them 
mostly in small flocks of 6 to 12 in a 
sheltered valley eating buds from the 
hemlock or ash trees. They are al¬ 
ways singing and flitting around in 
the branches. This is one bird that is 
easy to get close to. 

There are a few cardinals at feed¬ 
ers and the evening grosbeak are eat¬ 
ing the keys of the female white ash 
trees. The chickadees always seem 
to be in the scrub willows along the 
creek. 

Karl Anderson has your 1983 
Membership Cards at $2.00 per year. 
That not only makes you a member 
of an active conservation club, but 
gives you a chance to win a motor, 
boat and trailer. This is a worth¬ 
while prize for any outdoors person. 

The banquet committee have gone 
to no end in providing you another 
banquet and dance this year. It will 
be Saturday, April 9, 1983 at the 
Oddfellows Hall, Columbus, Ontario 
— Simcoe St. N. The price is $10.00 
per person. This gala event will again 
have the presentation of last year’s 
winners of the fishing trophies and 
shooting trophies, plus the Stan 


Around the 

By BOB WILSON 
Zone 59 Alternate Committeeman 

As most of you people know, the 
“A” Plant will be going on two shifts 
as of February 14, 1983. To my 
knowledge, as of now, the people for 
both shifts will be in the plant as of 
February 7, 1983. The new people 
will be trained if not already for 
Monday, Tuesday, Wednesday and 
then the shift will split for Thursday 
with the day shift and night shift. As 
far as I know each shift will be build¬ 
ing approximately one hundred and 
eighty (180) cars for the Thursday 
and Friday. 

This is good news for the people 
who are on layoff as of now. With the 
SUB fund getting lower and the 
amount of credits taken out each 
cheque, most people by now will 
have had their SUB exhausted by 
now. As well as people not receiving 
SUB their medical coverage will 
soon be running out and they will be 
required to pay themselves. 


Ward Trophy winner. The tables will 
have favours, plus a few surprises 
and there will be door prizes. There 
will be dancing and bar privileges. 
Why not make up a gang to go and 
have a good time. Impress her before 
the start of the fishing season. 

I had the privilege to hear the 
speakers from the Urban Develop¬ 
ment Institute on the new rapid 
transit to Oshawa. If I heard the main 
speaker correctly, we will never 
need to expand and develop the 
Oshawa Harbour. So conservation¬ 
ists, let’s get going and get our sec¬ 
ond marsh back for conservation. 
The second marsh is one of the last 
that is left on the north shore of Lake 
Ontario and many birds use this area 
in migration both going and coming 
from the north lands. 

There is lots of ice now but I 
understand the ice fishing is not very 
good. However if you do catch a big 
one the Trustees would like to hear 
about it. Address is — P. O. Box 483, 
Oshawa. 

The Trustees have yet to give me 
the list of 1982 fish entry winners, but 
maybe next column. 

Remember: Target shooting at 
Newcastle — indoors. Get those fish 
entries mailed. Buy your $2.00 
Membership. Purchase the Banquet 
tickets — $10.00 per person. 

See you and yours at our next reg¬ 
ular conservation meeting — first 
Wednesday of every month at Local 
222 Hall. 


“A” Plant 

With the good news for the “A" 
Plant there has been a strong rumour 
of the Truck Plant starting up a sec¬ 
ond shift sometime in March. This 
would mean that new people off the 
street would be hired, making busi¬ 
ness better for Oshawa. 

With the good news about the “A” 
Plant and possibly about the Truck 
Plant there is also some bad news. 
With the new people coming in, the 
Company have been letting them fill 
the opened jobs, not letting senior 
people have the jobs. As far as I am 
concerned, senior employees should 
be able to fill the job openings first 
then the lower seniority. This has 
been the policy of the Union for 
years. 

So if you have a problem on the job 
call your committeeman, you will 
find the representation in our zone 
excellent. Rick McEachem and my¬ 
self will answer all calls quickly and 
accurately. 


Skilled Trades Report 


By JUNIOR McMULLAN 
District Committeeman 

ELECTIONS — SKILLED TRADES 
I will be meeting with the Election 
Committee the week of January 24, 
1983 on the dates for our elections of 
Zone Committeemen and Alternates 
for the North and 
South Plants. 
The Zones that 
are up for elec¬ 
tion are: Zone 37, 
Zone 36, Zone 38, 
Zone 40, Zone 50. 
The positions of 
Chairman and 
Vice-Chairman 
of the Appren¬ 
ticeship Com¬ 
mittee will 
also be up for election. When we ar¬ 


rive at the dates to hold these elec¬ 
tions, I will have a pamphlet distri¬ 
buted in the plants informing you on 
the time for nominations and closing 
dates. The elections will be held in 
the month of March. 

SKILLED TRADES DANCE 
The tickets for our dance are now 
available from your committeeman. 
I was allowed 150 tickets of which I 
have given each committeeman 25. 
Cocktail hour will be at 6:30 p.m. and 
supper at 7:00 p.m. 

APPRENTICE PROGRAM 
Please check your Company bulle¬ 
tin boards in the month of February. 
We have been meeting with the 
Company on the selection of more 
apprentices. When the number of 
apprentices and classifications have 


been agreed on, then a bulletin will 
be placed on all bulletin boards, 
informing you of the trades that you 
can apply for if interested. 




UAW Bowling 

The Eleventh (11th) Annual UAW 
Canadian Five Pin Invitational 
Bowling Tournament to be held 
at Woodstock, Ontario, 

On Saturday, March 19,1983. 

i 

Anyone interested in this tournament 
please see your exectutive. 

Closing date March 5,1983. 


Unions Urged to Unite 
with Bishops 


By RUSS RAK 

The Canadian working class and 
auto workers in particular, are well 
aware that they did not create un¬ 
employment and inflation, but that 
unemployment 
and inflation are 
the products of 
the capitalist 
system. They 
know that it is the 
presidents of 
banks and 
monopoly corp¬ 
orations, their 
supporters and 
the Federal and 
Provincial 
governments, which are controlled 
by the former, that determine eco¬ 
nomic policies for Canada, and are 
therefore responsible for the deepen¬ 
ing economic and social crisis of 
capitalism. That is why the recent 
publication of the “Ethical Reflec¬ 
tions on the Economic Crisis’’ 
drafted by the Canadian Conference 
of Catholic Bishops has shaken the 
very foundations of multi-national 
corporate interests, their political 
parties and the capitalist establish¬ 
ment in general. 

In their urgent and radically criti¬ 
cal statement on Canada’s seriotis 
economic and social crisis, the 
Bishops state that government and 
big business policies created the 
capitalist economic crisis which has 
cost over 1.5 million Canadians their 
jobs and is forcing increasing num¬ 
bers of Canadians to live in misery 
and poverty. They state that un¬ 
employment constitutes a “social 
evil’’ and the “rights of workers are 
more important than the maxi¬ 
mization of profits’’ and denounce 
the 6 and 5 wage restraints as in¬ 
equitable. They blame inflation on 
monopoly’s control of prices and 
greed for ever higher profits, and call 
for controls on prices and profits, 
rather than wage restraints and cut¬ 
backs in social spending. 


The Bishops sharp critique of the 
inhumanity of capitalism has pro¬ 
duced a chorus of harsh disapproval 
and ridicule from the capitalist 
establishment. In editorials, the 
Globe and Mail called the statement 
“untenable”. The Toronto Star re¬ 
ferred to it as a “— Marxist analysis 
of Canadian society”. Derek Neilson 
from Thompson newspapers called it 
“— Marxist meandering by church¬ 
men”. Prime Minister Trudeau dis¬ 
missed the report by saying “I don’t 
think their economics are very 
good.” Coming from the head of the 
government whose economic 
policies are leading Canada to disas¬ 
ter, it does not say much for the Prime 
Minister. 

What the Catholic Bishops said is 
not entirely new. For years the trade 
union movement, the NDP and the 
CPC have proposed similar pro¬ 
grams and made equally critical 
indictments of government eco¬ 
nomic and social policy. What they 
are doing is adding their voices to the 
demands of organized labour that 
jobs and a decent standard of living 
for all'of Canada’s peoples, must be¬ 
come the number one priority of 
government and that workers should 
have a greater say in running our 
country. 

The entire trade union movement 
and other democratic movements 
should welcome the Bishops’ state- 
\inent and unite with them in develop¬ 
ing new economic strategies to trans¬ 
form the present system. To date I 
have not heard or read any comment 
from Local 222 members on the 
Bishops report. If we are seriously 
concerned about unemployment and 
inflation, and want to do something 
about it, we must welcome the call 
for a real public debate to develop 
new industrial strategies and a ne^w 
economic order, that best serves the 
basic needs of all people in this 
country. 



NOTICE 

Oshawa Area Skilled Trades Council Meeting 
will be held on February 10,1983, at 7:30 p.m. at 
the UAW Hall, 44 Bond St. E., Oshawa. 

Please plan to attend. 

Dick (Porky) Kittle 
Chairman, 

Oshawa Area Skilled 
Trades Council 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 
SERVICE 


“Guiding Peopie From Red To Black” 


PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106 

Oshawa, Ontario L1H 7N2 579-1951 
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Hockey Hot Box 

By HAROLD REID 
President, UAW Hockey League 


JANUARY 16, 1983 GAMES 

Versa Foods have finally found the 
winning combination as they de¬ 
feated Coleman Movers for the first 
time this season to the tune of 5 to 2. 
The win also enabled Versa to tie 
Coleman’s for first place. Dan spratt 
faced the winners with two goals. 
Singles were scored by Jerry Leddy, 
Rick Campbell and Mike Noonan. 
The Coleman goals were scored by 
Gary McLean and Phil Cochrane. 

Bob Phillips shaded a much im¬ 
proved Starr Furniture team 4 to 3. 
The winners were led by Rick Savoie 
with the hat trick with Rene 
Beauchemin getting the other. Scor¬ 
ing for Starr Furniture was Peter 
Neal with two while Dave Robinson 
jiotched the other one. 

January 23, 1983, still ended with 
two teams tied for top spot as Versa 
Foods thumped Starr Furniture 9 to 4 
and Coleman Movers had to hang on 
to defeat Bob Phillips TV and Video 
6 to 5 after opening up a 5 to 0 lead in 
the first period. Versa Food was led 
by Gary Beeham who had the hat 
trick. Mike Noonan and Jerry Leddy 
had two each and singles were 
scored by Greg Pate and Pat O’Dowd 
for Starr Furniture the goal scorers 


were Mike Cannon, Peter Neal, 
Mark Legree and Mike Hanivan. 

For Coleman Movers the scorers 
were Scott Cawker with two goals. 
Phil Cochrane Doug Crough, Bill 
Rieter and Rudy Kvasnak had sing¬ 
les. 

Bob Phillips TV and Video scoring 
was done by Rick Savoie, Joe Mc¬ 
Intyre, Rene Beauchemin, Tom 
Doyle and George Kerr. 

Plan to be at the Civic Auditorium 
on February 5th and 6th to enjoy the 
Carling O’Keefe Hockey Tourna¬ 
ment. The UAW in Oshawa has two 
teams entered this year. 


UAW LEAGUE STANDINGS 



P w 

L 

T Pts 

Coleman Movers 

11 8 

3 

0 16 

Versa Foods 

11 8 

3 

0 16 

Bob Phillips TV 
& Video 

11 4 

7 

0 8 

Starr Furniture 

11 2 

9 

0 4 

UAW SCORING LEADERS 


G 

A 

Pts 

Mike Noonan 

14 

10 

24 

Francis Connelly 

10 

13 

23 

Phil Cochrane 

11 

10 

21 

Peter Neal 

7 

9 

16 

Rick Savoie 

11 

4 

15 

Doug Crough 

6 

7 

13 

Rene Beachemin 

4 

8 

12 


District 3 
Report 


By KEITH POST 
District Committeeman 

A special meeting with Depart¬ 
ment 44 employees was held at our 
Union Hall January 16,1983 at 11:00 
a.m. This meeting was to determine 
whether De¬ 
partment 44 
would remain as 
one department 
or be divided into 
three separate 
departments. 
The majority of 
Department 44 
employees voted 
to divide this 
department into 
three depart¬ 
ments. 

HARDWARE AND PAINT 

After meeting with the two Trim 
and Hardware Superintendents, it 
was agreed to implement the move¬ 
ment of people agreement negotiated 
last year. Copies of this agreement 
are posted on the Supervisor’s 
offices in Hardware. If you need 
more information, call your com¬ 
mitteeman on this. 

By the time you read this article, I 
will have had meetings with super¬ 
vision regarding the movement of 
Hardware employees to the Old Paint 
Shop next fall. Also, on Department 
83 Paint Shop, an agreement will 
have to be reached regarding the 
Wiring Line and Woodgrain 


GOT A PROBLEM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 


Operators becoming part of Depart¬ 
ment 85. I will inform you on the 
outcome of this meeting. 

During the last set of negotiations, 
I was successful in deleting the re¬ 
mainder ‘‘red circle” U.R. Trim¬ 
mers. They now are all one for any 
overtime purposes. 

STATEMENT OF POLICY 
LETTER NO. 6 

I want to quote this letter so you 
can understand what the Union is up 
against. ‘‘During the current nego¬ 
tiations, there have been lengthy dis¬ 
cussions concerning the Union’s in¬ 
terest in the seniority leveling of the 
plant at a time of permanent lay-off, 
while at the same time giving due 
consideration to the need for retain¬ 
ing experienced people. As a result, 
the Company has carefully con¬ 
sidered this matter, and has informed 
the Union that, when a permanent 
lay-off occurs, and after the perma¬ 
nent lay-off provisions of the Local 
Seniority Agreement have been fully 
complied with, management will re¬ 
view the seniority, capabilities and 
work experience of employees laid 
off and those at work. In the event 
that there are employees working in 
non-interchangeable seniority 
groups who have less seniority than 
employees who are laid off, 
management will determine which 
employees working in such seniority 
groups can be displaced by em¬ 
ployees with greater seniority who 
are laid off or at work, and who can 
do the job. The Union will be advised 
of the manner of making such dis¬ 
placements, which the Company will 
be prepared to discuss with the 
Union. Such displacements will take 
place within thirty days after all the 
lay-off provisions of the Local 
Seniority Agreement have been ex¬ 
hausted.” 

The Union has pointed this out to 
the Company numerous times, but I 
can’t see how any responsible Union 
Representative can tell any grievor 
there is pay involved on the above 
letter. 



UAW Bowling Report 

By D ARCY CHAPMAN 


JANUARY 14, 1983 


Paul Derry 

785 

Bemie Schaeffer 

769 

Ron Jones 

752 

Ron Robertson 

748 

Moe Bryan 

733 

Sherry Rodgers 

718 

G. Korstante 

716 

Dave Murray 

700 

Gary Carey 

693 

Ron Murray 

691 

Phil Cormier 

697 

Lee Thompson 

690 

Noel Ricketts 

689 

Jim Carmichael 

685 

Ray Blodgett 

666 

A1 Harris 

665 

Lance Livingstone 

664 

Ken Livingstone 

659 

Bill Martin 

658 

Les MacDonald 

650 

Wolf Mueller 

649 

Steve Bell 

646 

Ken Shobbrook 

644 

Gerry Daigle 

645 

Harry Breau 

644 




LOW SCORES 

Roxanne Balment 114-90-106 = 310 
Dino Febbrini 99-93 

JANUARY 21, 1983 
Barry Livingstone 259-318-277 = 854 
Doug Hodgson 295-269-269 = 833 
Ron Jones 7% Jim Carmichael 792 


D’Arcy Chapman 

765 

Barb Smith 

758 

Steve Bell 

749 

Doug Marlow 

736 

Lance Livinstone 

734 

Dave Singular 

733 

Sherry Rodgers 

729 

Paul Derry 

726 

George Hobin 

719 

Bemie Schaeffer 

716 

Bob Gow 

713 

Pat Daigle 

704 

Pete Hennig 

702 

Loud Selmici 

701 

Moe Bryan 

698 

Abe Taylor 

695 

Bill Martin 

694 

Lee Thompson 

690 

Lynda Scott 

687 

George Olliffe 

687 

Linda Phalen 

686 

Len Levendoski 

679 

Murray Brant 

676 

A1 Harris 

673 

Clem Alexander 

667 

Louis Gervais 

667 

Walter Waugh 

666 

Gene Dziama 

659 

Ron Robertson 

663 

Steve Bell 

654 

Tim Curry 

649 

Sonny Schwartz 

641 


LOW SCORES 
M. Diachenko 108 

Stuart Palment 111-103 
Roxanne Palment 86 
Terry Gavas 96 


6 i A" Body Hardware & Paint Shop 


By RICK McEACHERN 
Zone 59 Committeeman 

The news that the ‘‘A” Plant is 
going back on a two shift operation 
was certainly good news. But it has 
certainly caused a rash of problems 
with job 
changes, shift 
changes, and 
parking prob¬ 
lems what with 
two shifts work¬ 
ing together on 
one right now. 
These are the 
type of problems 
that we do not 
mind putting up 
with for awhile 
because we at least know that most 
of our laid off Brothers and Sisters 
are finally getting back to work. 

EDUCATIONAL SEMINAR 

On Saturday and Sunday Feb¬ 
ruary 12 and 13th there will be an 
educational seminar held at the 
UAW Hall, 44 Bond Street East. The 
programs offered will be — Time 
Study, Stewart Training, Women’s 
issues in the work place, Collective 
Bargaining, UIC and WCB, 
Technology Basic Economics for 
Workers, Retired Worker and 
Spouses, and Basic Benefit Program 
(GM Unit). There will be a lunch 
served and a dance on Saturday 
night. There is no charge and I would 
encourage anybody who has the 
weekend free to attend. 

I like to say that I have enjoyed 
working with all those people from 
Shift 1 over the past nine (9) months 


Apprenticeship 

Committee 

By JIM NIMIGON 

At the time of going to press with 
this article the apprentices move will 
be completed on January 24th, 1983. 
All the best on your new assign¬ 
ments. There 
have been a few 
questions on ap¬ 
prentices desir¬ 
ing to sit their 
Journeyman’s 
Government 
Paper with re¬ 
spect to their 
time being out, 
but as ofyet have 
not received 
their GM Certi¬ 
ficate. If these graduate apprentices 
contact Mr. Dennis Meloche’s office 
they can obtain a letter of intent 
which will satisfy the inspector. 

There has been some uncertainty 
about schooling mostly from the pipe 
fitting apprentices. We plan to have 
all the answers for you on our next 
meeting which we would appreciate 
a large turnout on February 9th, 
1983. 

Any problems — contact Don 
Bain 3088 or Jim Nimigon 7573. 


and since I will again be committee¬ 
man on Shift 2 I will not be seeing 
you as much from now on. 

The following article appeared in 
the January edition of the monthly 
NDP news letter and is by Ontario 
NDP leader Bob Rae. 

Continuing To Grow 

As we enter the new year, it’s a 
good time to review the past 12 
months, and look ahead to what we 
can expect in 1983. 

It’s been a good year. The leader¬ 
ship campaign united the party, 
bringing thousands of us together at 
an exciting convention and renewing 
our commitment and enthusiasm. 

In the ridings, new energy was 
sparked among activists and we’re 
all encouraged by seeing thousands 
of new faces in the party. Member¬ 
ship reached an all-time high last 
year, and we’re aiming for even big¬ 
ger gains in 1983. 

Throughout the spring, while de¬ 
puty leader Jim Foulds led an ef¬ 
fective attack on Torynomics in the 
Legislature, I travelled across the 
province visiting as many ridings and 
meeting as many New Democrats as 
possible. The spring campaign was a 
great success, resulting in 25,000 let¬ 
ters to people who had asked for 
more information on our party’s 
policies on 10 important issues. 

Perhaps the high point of the 
spring was the tremendous by- 
election victory of Richard Allen in 
Hamilton West, a win few thought 
possible even months before. The 
campaign was a tangible example of 
the strength and presence we are 
gaining in Ontario. 

Over the summer and through to 
November, my own energies were 
concentrated on the York South by- 
election. The message that emerged 
clearly from that victory was a strong 
endorsement of the kind of positive 
policies we are putting forward in 
contrast to the Tory-Liberal eco¬ 
nomic and social havoc Ontario is 
experiencing. 

No election win, of course, is due 
solely to issues. I had the good for¬ 
tune of having a dedicated group of 
people who worked hard to ensure 
not only a victory, but a big victory. 

My entry to the Legislature came 
at a time when the caucus was en¬ 
gaged in a tough battle against Bill 
179, the wage control bill that com¬ 
bines Tory contempt for collective 
bargaining and bad economics. We 
kept that fight up until the govern¬ 
ment forced closure shortly before 


Christmas. It was an unprecedented 
display of Tory arrogance towards 
not just the concerns of working 
people, but also the Legislature it¬ 
self. 

Part of the wage control story was 
the sorry performance of the Liber¬ 
als. Having decided even before the 
legislation was introduced to support 
it, the Liberals then decided the 
wage controls didn’t go far enough— 
they wanted to do to every worker in 
Ontario what Bill Davis was doing to 
the public service. 

The Liberals’ tango with the To¬ 
ries on wage controls demonstrates 
that there really is only one op¬ 
position party in this province. 

I’ve touched on only a few high¬ 
lights of 1982, but I want to look 
ahead to the coming months. 

In the Legislature, we’ll continue 
our fight for economic and social 
measures that make senr~, as On¬ 
tario struggles through lib orst 
winter since the Depression. These 
times demand the full resources of 
government be directed at job crea¬ 
tion, and improving the social se¬ 
curity system built up over decades. 
These are times when people need 
helpt most; these are times when the 
most dangerous course for our soci¬ 
ety is the Tory road of retreat. 

We will continue to make the 
point, as forcefully as we can, that 
there is an alternative to the high un¬ 
employment policies of Liberal and 
Tory governments. We will offer that 
alternative — of real government ac¬ 
tion on the economy — in stark con¬ 
trast to the do-nothing, complacent 
approach of our current govern¬ 
ments. 

In the party, we must continue to 
build on the substantial growth we 
achieved last year, reaching out to 
new people and communities 
throughout the province. 

I ask all of you to work hard to 
ensure the backbone of the NDP — 
our ridings and affiliates — continue 
to grow. 

If we gaze into our crystal ball, we 
can see a federal election likely com¬ 
ing in 1984, and a provincial soon 
after. We will be ready whenever 
those elections come to translate our 
organizational successes into more 
seats in Ottawa and at Queen’s Park. 

May I take this opportunity to say 
I hope your holiday season was joy¬ 
ful, and to wish you and yours a 
happy and prosperous New Year. I 
hope to see you soon. 



IN Alt WAUS OF UF6...L00K FOR THC UNION IAB€<, 
SHOP CARO, STORE CARD AND SCRVICC BUTTON 
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Zone 42 — News 


By MURRAY STRONG 
Committeeman 

COURT SETTLEMENTS 

I would like to reprint an article by 
Farrell Crook of the Toronto Star. 
Firm Must Pay $11,700 damages to 
fired employee. A company that 
suddenly fired a 
loyal, 56-year- 
old employee 
from its Pem¬ 
broke plant 
where he worked 
30 years has been 
ordered to pay 
him $8,500 dam¬ 
ages for causing 
him mental dis¬ 
tress. 

BertalGrant,a 
production planner who said he gave 
the company “100 per cent plus,” 
testified he was stunned and shocked 
when called into his boss’ office and 
handed his dismissal notice. 

LOST SLEEP 

“How do you wipe out 30 years of 
your life?” Grant asked his boss. 

He lost sleep, dropped 25 pounds 
in the following three months, and 
stayed away from church activities 
and social functions because he was 
acutely embarrassed over his firing 
from the corrugated box plant that 
had been his life. 

The Ontario Supreme Court judge 
who heard Grant’s wrongful dis¬ 
missal suit against MacMillan 
Bloedel Industries Ltd. described 
the plaintiff as “a loyal and true em¬ 
ployee who always gave his best.” 

Mr. Justice John O’Driscoll ruled 
that Grant’s mental distress was ag¬ 
gravated by the company’s “cloak 
and dagger method” in giving Grant, 
in his final days of employment, a 
false sense of security “before the 
axe fell.” 

SECOND CASE 

The judgment is the second re¬ 
corded Ontario case in which a dis¬ 
charged employee in a wrongful dis¬ 
missal suit has been awarded dam¬ 
ages for mental distress. 

O’Driscoll ordered MacMillan 
Bloedel to pay Grant an additional 
$3,259 damages because it should 
have paid him 16 months salary 
rather than the 12 it later offered him 
for dismissing him without notice. 

Grant was out of work nine 


months until he got a job in August, 
1981, as an expediter with a Pem¬ 
broke electrical company at $400 a 
month less in salary. 

When Grant, a member of 
management, was fired in 
November, 1980, he was im¬ 
mediately replaced by his assistant, 
Jack Mansveld, who was plant chair¬ 
man for the International Wood¬ 
workers of America, court was told. 

The sole witness to testify on be¬ 
half of the firm denied that the pre¬ 
sence of the Union had anything to 
do with the decision to fire Grant 
rather than Mansveld when it de¬ 
cided one employee could handle the 
production planning function alone. 

But O’Driscoll concluded the firm 
had chosen to fire the employee not 
covered by the Union contract and 
promote the Union leader in order to 
avoid a grievance. 

He believed Grant was the “sacri¬ 
ficial lamb offered up in appease¬ 
ment” to the Union when the decision 
was made to cut a position from staff. 

GENERAL MOTORS IS BIG 

We often refer to General Motors 
Corporation in these articles in The 
Oshaworker without really under¬ 
standing the exact size of this com¬ 
pany. I would like to offer you some 
information I collected after a few 
hours of work in a Toronto library. 

General Motors has 147 facilities 
operating in 26 states and 91 cities in 
the United States; 13 plants in Cana¬ 
da, and assembly, manufacturing 
distribution or warehousing opera¬ 
tions in 35 other countries, including 
equity interests in associated com¬ 
panies which conduct assembly, 
manufacturing or distribution opera¬ 
tions in several countries. 

Subject to broad overall policies 
and operating control of the central 
organization, there are 29 operating 
divisions and subsidiaries serving 
the United States and Canada. They 
are; AC Spark Plug Division, Buick 
Motor Division, Cadillac Motor Car 
Division, Central Foundry Division, 
Chevrolet Motor Division, Delco 
Electronics Division, Delco Moraine 
Division, Delco Products Division, 
Delco Remy Division, Detroit Diesel 
Allison Division, Electro-Motive 
Division, Fisher Body Division, GM 
Assembly Division, GMC Truck & 
Coach Division, Guide Division, 
Harrison Radiator Division, 


Hydra-matic Division, Inland Divi¬ 
sion, New Departure-Hyatt Bear¬ 
ings Division, Oldsmobile Division, 
Packard Electric Division, Pontiac 
Motor Division, Rochester Products 
Division, Saginaw Steering Gear 
Division. 

Service Parts operations include; 
AC Delco, General Motors parts, 
Overseas Service parts, Warehous¬ 
ing & Distribution Division. 

The finance and insurance units 
are General Motors Acceptance 
Corp., (associated companies): 
Banque de Credit General Motors- 
Paris, France (77.8% owned by 
GMAC), Isuzu Motors Finance Com¬ 
pany, Ltd. — Tokyo Japan (51 per¬ 
cent owned by GMAC), Paramount 
Acceptance Corp., Manilla, Philip¬ 
pines — (30 percent owned by 
GMAC), Transfin proprietary Li¬ 
mited, Johannesburg, South Africa 
— (24.9 percent owned by GMAC 
South Africa Limited), Motors Hold¬ 
ing Division and Motors Insurance 
Corporation. 

The Canadian unit consists of 
General Motors of Canada Limited 
and the Diesel Division. 

I will now list the different opera¬ 
tions outside of United States and 
Canada. I have listed the country 
company name, city and number of 
plants. 

General Motors Holdens Limited, 
Melbourne, Australia (plants in 3 
cities). General Motors Austria 
Ges., Vienna, Austria. General 
Motors Austria Werke Ges., Vienna, 
Austria. General Motors Continen¬ 
tal, Antwerp, Belgium. General 
Motors Do Brazil, Sao Paula, Brazil 
(plants in 2 cities). General Motors 
Chile S.A., Santiago Chile. General 
Motors Danmark, Copenhagen, 
Denmark. Suomen General Motors 
Oy, Helsinki, Finland. General 
Motors France, Gennevilliers, 
France (plants in 3 cities). General 
Motors Strasbourg, S.A., Stras¬ 
bourg France. Adam Opel AG, 
Ruesselsheim am Main, Federal Re¬ 
public of Germany (plants in 3 citie- 
s). General Motors GmbH, Berlin, 
Federal Republic of Germany. 
Kabelwerke Reinshagen GmbH, 
Wuppertal, Federal Republic of 
Germany (plants in 6 cities). General 
Motors Hellas, A.B.E.E., Athens, 
Greece. Packard Electric Ireland 
Limited, Dublin, Republic of Ire¬ 


land. General Motors Distribution 
Ireland Limited, Dublin, Republic of 
Ireland. General Motors Italia, 
Rome, Italy. General Motors 
Luxembourg Operations, Bas- 
charage, Luxembourg. General 
Motors De Mexico, S.A., Mexico 
City, Mexico (plants in 3 cities). 
Conductores y Componentes Elec- 
tricos De Juarez, Ciudad Juarez, 
Mexico. Rio Bravo Electricos, 
Ciudad Juarez, Mexico. Delmex De 
Juarez, Ciudad Juarez, Mexico. Sis- 
temas Electicos y Conmutadores, 
Ciudad Juarez, Mexico. Vestiduras 
Fronterizas, Ciudad Juarez, Mexico. 
Componentes Mecanicos De Mata- 
moros, Matamoros, Mexico. Rimir, 
Matamoros, Mexico. Delredo, 
Nuevo Laredo, Mexico. 

General Motors Continental- 
Nederland, Rotterdam, The Nether¬ 
lands. General Motors New Zealand 
Limited, Wellington, New Zealand. 
General Motors Norge, Lillestrom 
(Oslo) Norway. General Motors De 
Portugal, Limitada, Lisbon, Port¬ 
ugal (plants in 2 cities). Cablesa-In- 
dustria De Componentes Electricos 
Limiteda, Lisbon Portugal (plants in 
2 cities) Inlan-Industria De Com¬ 
ponentes Mecanicos Limitada, 
Ponte de Sor, Portugal. Regional 
Parts Distribution Center, Sing¬ 
apore. GM Singapore Pte. Limited, 
Singapore. General Motors Com¬ 
ponentes, Cadiz, Spain. General 
Motors Espana, Madrid and Zara¬ 
goza, Spain (plants in 2 cities), Gen¬ 
eral Motors Nordiska, Jordbro 
(Stockholm), Sweden. General 
Motors Suisse, Bienne, Switzerland. 
Vauxhall Motors Limited, Luton, 
England (plants in 3 cities). General 
Motors Limited, Milton Keynes, 
England (plants in 5 cities). General 
Motors Scotland Limited, Peter¬ 
head, Scotland. Fisher Body Li¬ 
mited, Belfast, Northern Ireland 
(plants in 2 cities). General Motors 
Uruguaya, Montevideo, Uruguay. 
General Motors De Venezuela, 
Caracas, Venezuela (plants in 2 
cities), (general Motors Zaire, Kin¬ 
shasa, Zaire. 

I believe if you read all these dif¬ 
ferent company names which GM 
owns, a person would agree that this 
corporation is very large. It doesn’t 
end here. We all listen to the UAW 
express a desire that their members 
buy the car your neighbour builds. 
This is because it helps keep every¬ 


one working. Have you ever won¬ 
dered why GM shies away from this 
theory? They do not care if you buy a 
product made in a competitor’s fac¬ 
tory because they own a percentage 
of some of those firms. I now under¬ 
stand the reason behind GM and 
Toyota joining together to build cars 
in Japan and then shipping the pro¬ 
duct to Canada, which reduces our 
jobs. 

Here are the firms that are owned in 
part by General Motors. I have listed 
the percentage. 

Fabrica Colombiana De Auto- 
motores, Bogota, Colombia (77.4 
percent owned). General Motors 
Iran Limited, Tehran, Iran (45 per¬ 
cent owned). Isuzu Motors Limited 
Tokyo, Japan (34.2 percent owned). 
Suzuki Motor Company Limited, 
Hamamatsu, Japan (5.3 percent). 
GM Allison-Japan Limited, Tokyo, 
Japan (50 percent owned). General 
Motors Kenya Limited, Nairobi, 
Kenya (49 percent owned). Saehan 
Motor Company Limited, Seoul, 
Korea (50 percent owned). Moto 
Diesel Mexicana, Aguascalientes, 
Mexico (40 percent owned). General 
Motors Pilipinas, Manila, Philippines 
(60 percent owned). Unicables, 
Pamplona, Spain (51 percent 
owned). Hua Tung Automotive 
Corporation, Taipei, Taiwan (45 
percent owned). Compresores, Del- 
fa, Caracas, Venezuela (49 percent 
owned). Industrija Delova Auto- 
mobila, Kikinda, Yugoslavia (49 
percent owned). 

In 1980 GM announced that it 
would spend $40 billion from 1980 
through 1984 in a worldwide program 
to redesign its vehicles and modern¬ 
ize its assembly plants. 

The UAW struck Chrysler for 
over a month because they reported 
the Company had $1 billion set aside 
for new plants and tooling changes. 

I hope General Motors under¬ 
stands that they will have to invest 
some of the $40 billion they have set 
aside in their employees. The 
Brothers and Sisters of Zone 42 will 
not benefit from investment in a com¬ 
munist firm in Yugoslavia. This 
Company is going to be presented 
with a very long shopping list for 
contract demands from Zone 42. I 
hope they are wise enough to see that 
'we will not listen to all that crap 
given to the public. 



It’s Time for a Shot of Reality 


By AL HIGNETT 
“B” Body Zone 12 

I thought I would write this article 
to express my feelings concerning 
the “New Rag Sheet” that the Com¬ 
pany has formed to spread a message 
of propaganda 
and lies. The 
New Times con- 
centrates on 
manipulating 
and coercing the 
employees into 
seeing the world, 
society and most 
of all. General 
Motors as 
Donald Hack- 
worth wants us 
to see it, even if it is a little twisted 
and has rooted its foundations on 
managements point of view. 

“Hackworth”, the Company pres¬ 
ident, is determined to con us into 
undermining what the labour move¬ 
ment represents to the future of the 
working man who earns his living on 
the assembly line. 

In his article, New Times, 
November 3, 1982, Vol. 1, No. 7, 
“Employee’s Communications”, he 
made it sound like he interviewed the 
average cross-section of the labour 
population within General Motors. 
He had excerpts in the article from 
supervisors to Union officials. He 
made it sound as if laying off thou¬ 
sands of workers and then recalling 
some of those workers back to their 
jobs and replacing other workers 


with an army of robots, as a positive 
aspect of what the future holds for 
the labour movement. 

Hackworth is capitalizing on our 
society’s fantasies and pre-oc¬ 
cupations with computers and auto¬ 
mation. He has evaded in his article, 
the realities labour will face with 
automation and the ever changing 
technology that we will be forced to 
face, in the near future. 

Many of us young men, not too 
many years down the road, may be 
faced with unemployment due to our 
unskilled occupations, if we are not 
trained to adjust to the high technol¬ 
ogy and its complex requirements. 
We will not be able to perform the 
skills needed to operate the equip¬ 
ment replacing assemblers. There¬ 
fore we will be without a job and 
people will be hired to fill the job 
vacancies that were once our livli- 
hood. Why doesn’t the Company set 
up educational programs inside the 
General Motors Corporation at plant 
level, so the seniority employees 
could capitalize on the various op¬ 
portunities? Why doesn’t the Com¬ 
pany give us the same consideration 
the Japanese give their employees, 
job security and on the job training? 

I think as long as we keep reading 
“Rag Sheets” like the New Times 
and listening to the likes of “Hack- 
worth”, the Company has no need to 
fulfill its responsibilities to its em¬ 
ployees whom over the years, ele¬ 
vated the Company to number one 
(1) car maker, and has helped keep 


that position despite the Japanese. 

We have to wisen up and begin to 
distinguish fantasy from reality and 
take a real hard look at what the fu¬ 
ture holds for the labour movement, 
if technology of machines becomes 
more important than human beings, 
the movement is back to square one. 
For most of us, General Motors fu¬ 
ture is our future and how it treats its 
employees will be determined by 
how hard we are willing to fight for 
our rights! 

Nobody is going to stop progress 
in automation! Nobody in their right 
mind would ever want to try in the 
highly competitive world in which 
we live. It would be social suicide! It 
is just automation and progress has 
its responsibilities to the people who 
made it all possible and that is us. We 
deserve some form of consideration, 
and job security and educational op¬ 
portunities are a good beginning. 

One perfect example of the Com¬ 
pany’s indifference towards labour, 
was on a January 3, 1983, bulletin to 
all personnel “B” Body Hardware 
Department on the subject of 
absenteeism. They are going to 
select four (4) people from the 
Hardware departments and supply 
them with a car and a tank of gas for a 
week only if the employee attends 
work each week of the previous 
calendar month. 

This is a clear form of “subliminal 
seduction”. The real objective the 
Company has lowered its guns on is 
to find ways of laying off more people 


and do it as inexpensively as pos¬ 
sible. Just what we need! More 
people out in the unemployment 
lines, therefore saving money for the 
Company and who cares about the 
worker. 

There has never been any kind of a 
fair reward such as a weeks pay or an 
extra weeks holiday at the end of the 
year or even some form of monitary 
or vacationary recognition for our 
productive Brothers and Sisters. 
There are men and women, “legend 


has it”, that have gone 25 to 30 years 
with not so much as being late on 
their work records. They have been 
given nothing. Absolutely no con¬ 
sideration or reward. 

If the Company was really serious, 
all employees who have perfect work 
records would be rewarded but that 
would be too expensive for the Com¬ 
pany because the absenteeism prob¬ 
lem is just a ‘figment of their im¬ 
aginations’. 

Well that is all I have to say for 
now. Thanks for reading. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 

Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6013 

Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 

All Can Be Reached At Union Hall: 723-1187 
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iff! ke 9 s Memo 


By MIKE BREAUGH 
MPP NDP Oshawa 

Finally, some good news hits 
Oshawa. For the first time in many 
moons GM called my office to an¬ 
nounce that an entire shift of people 

are going back to 

going to be 
happy about a chance to get up be¬ 
fore dawn and go to work in a factory 
all day. 

It’s amazing that in these days a 
return to normal is good news but, no 
doubt about it, this is definitely good 
news. There remains a lot of hot air 
rising above the auto industry these 
days. New experts are analyzing, 
consultants consulting, and soothe- 
sayers saying soothers. There is also 
a reality of change in attitudes and 
techniques coming as we understand 
that a larger part of the market than 
ever before is going to off-shore 
competitors. 

These changes will probably fea¬ 
ture a diminishing future for un¬ 
skilled workers and shifting markets 
for companies. Technology is chang¬ 
ing so rapidly that most of us will faqe 
a lifetime of job-related retraining. 
The day of a factory that can be built 
and stay competitive for a long 
period of time is a thing of the past. 
Purchasing habits are in a constant 
jlux and consumers are more 
demanding. 

As individuals we have to realize 
that our personal spending practices 
can and will come back to hhunt us. 
Somehow, the mythology of 
advertising continues to bamboozle 
us into believing that somebody else 
can build a better car. Yet, my Pon¬ 
tiac went straight from the dealer on 
to the road with no defects and not a 
squeak or a rattle to complain about. 
We do build good products here in 
Oshawa and a careful shopper can 
even get a competitive price. With¬ 
out being a fanatic, it is important to 
buy products that give Canadians 
jobs. Particularly on larger pur¬ 
chases, I feel an obligation to use my 
pitiful spending power in a positive 
way. Part of our myriad of problems 
is that we have developed spending 
patterns that save us a few dollars 
today and put us out of work to¬ 
morrow. Our governments, our 
financial institutions, and all the 
other big players in our economy 
have lots to learn. It is also true that 
individuals have to establish their 
personal priorities. If every thing you 


buy was made somewhere else, is it 
any wonder that your job is not too 
secure? 

BISHOPS REPORT 

A committee of catholic bishops 
has issued a statement that has man¬ 
aged to stir up a bit of a furor. Not 
surprisingly, their analysis of Cana¬ 
da’s economic problems does not 
please the more conservative ele¬ 
ments in our society. Some have cal¬ 
led their comments marxist, silly and 
poorly informed. 

To be blunt, such criticism is to be 
expected but should also be rejected 
out of hand. The bishops have an 
obligation to put forward their opin¬ 
ion. They may not be economists but 
they surely are informed observers 
of Canada’s problems. To call them 
marxist is to betray both an ig¬ 
norance of the church and insensitiv¬ 
ity to Canada’s economic problems. 

These bishops were acting as a 
committee reflecting on previous 
papal enncyclicals. It was their job to 
reflect on labour and economics. In 
stimulating discussion, they are sim¬ 
ply fulfilling the traditional role of the 
church as an agent for discussion and 
education. 

Needless to say, I found their 
comments to be merely stating the 
obvious. I am an advocate of a more 
humane economic system. I do not 
find the concept of change to be radi¬ 
cal. Rather, I believe it to be natural. 
I believe, like the bishops, that a 
change in labour management re* 
lationships is fundamental to our 
economic recovery. The traditional 
business values must be adjusted to 
reflect the human need of in¬ 
dividuals. 

In the short term, traditional profit 
motives may serve the business sec¬ 
tor’s interests. In the long term the 
concept of having governments pick 
up the tab for business decisions that 
affect large numbers of Canadians is 
becoming more and more expensive. 
The social costs of lay-offs, and shut¬ 
downs are daily. UIC, welfare and 
related costs are reflected in tax rates 
at every level. The hard reality that 
industrial workers can invest twenty 
years of labour in a plant and be left 
with little or no equity after a closure 
haunts more and more Canadians. 

Whatever your political or re¬ 
ligious stripe, the bishops served you 
well. They had the courage of their 
convictions. They spoke out on a 
controversial issue. They pricked 
the conscience of a nation. They got 
up from a comfortable pen and 
waded into the real problems facing 
Canadians. They should be lauded as 
Christian activists. But then, there 
are those who consider Christ as an 
unemployed, convicted criminal 
with no visible means of support and 
no fixed address. As for me, I say, 
way to go Bishops! 


IJAW Ladies 
Auxiliary 27 
Bowling Scores 


By MARG McDOUGALL 
JANUARY 4TH, 1983 
High Triples — Barb Smith — 780 
(245-267-268); Phyllis Munroe — 635 
(201-215-219); Verna Parker — 634 
(203-232); Betty Clark — 600 (206- 
223). 

High Singles — Lil Braund — 226; 
Rita Cobra — 220-216; Marg 
McDougall — 216; Isabel McFarlane 
— 212; Jackie Finn — 208; Pearl 
Gavel — 204. 



END , 
ONION 

meetings 


JANUARY 11TH, 1983 
High Triples — Marg Fitchett — 
785 (303-283); Betty Rutherford — 
637 (208-234); Isabel McFarlane — 
611 (216-206). 

High Singles — Annabelle Cobb — 
252; Lil Braund — 243; Elsie Bathe 

— 243; Barb Smith — 234; Marg 
Gray — 232-210; Vi Brown — 231; 
Verna Parker — 216; Rose Rodman 

— 206; Olive Duffield — 202. 

JANUARY 18TH, 1983 
High Triples — Marg Fitchett — 
682 (244-222-216); Barb Smith — 634 
(237); Betty Clark — 619 (200-219- 
200 ). 

High Singles — Marilyn Martin — 
243; Annabelle f Dbb — 241; Lil 
McEachem — 226; Jackie Finn — 
217; Verna Parker — 213; Lil 
Braund — 208 Eileen Smith — 205; 
Isabelle McFzrlane — 204. 



The following members have retired recently. On 
behalf of the membership of Local 222, we wish them a 
long and happy retirement: 


Name 

Dept. Yrs of 
No. Service 

Retirement Date 

Harold B. Aldred 

11 

30.7 

January 1, 1983 

Charles D. Baker 

52 

25.2 

January 1, 1983 

David A. Baker 

44C 

28.4 

January 1, 1983 

Robert B. Bird 

52 

35.0 

January 1, 1983 

Gilles W. Brisebois 

69B 

32.5 

January 1, 1983 

Simon Brownson 

85 

33.4 

January 1, 1983 

Robert D. Chatten 

53B 

35.4 

January 1, 1983 

Robert Coleman 

7 

17.4 

January 1, 1983 

Leo B. Conlin 

52 

40.0 

January 1, 1983 

Major C. Coulter 

53C 

26.4 

January 1, 1983 

Alvin J. Cowle 

51A 

35.1 

January 1, 1983 

Vernon A. Edwards 

4A 

29.7 

January 1, 1983 

Henry A. Eeuwes 

1 

30.3 

January 1, 1983 

Donald G. Fairbam 

11 

31.0 

January 1, 1983 

Fernand Fournier 

1 

33.3 

January 1, 1983 

Lloyd S. Frank 

82 

28.5 

November 1, 1982 

Kalmon W. Gerber 

1 

32.3 

January 1, 1983 

Leonard B. Glover 

12 

31.4 

January 1, 1983 

Paul Groleau 

74 

33.2 

January 1, 1983 

Richard D. Hager 

69B 

26.7 

November 1, 1982 

Robert L. Haines 

53C 

26.8 

January 1, 1983 

William P. Hayden 

41 

33.3 

January 1, 1983 

Giuseppe Ignazzitto 

83 

18.8 

January 1, 1983 

Arthur W. Jaynes 

51A 

27.1 

January 1, 1983 

Edward Krawchuk 

3 

43.7 

January 1, 1983 

Raymond K. 

Lalonde 

63 

39.8 

January 1, 1983 

Leo P. Ledoux 

1 

29.9 

August 1, 1982 

Annie Livsey 

7 

13.2 

September 1, 1982 

Harold F. Lloyd 

53C 

29.8 

January 1, 1983 

Frederick L. 
Marshman 

44C 

26.8 

January 1, 1983 

Gordon L. Maybee 

26 

17.5 

September 1, 1982 

Floyd J. Millson 

4B 

18.2 

January 1, 1983 

William M. Morrison 

12 

33.5 

January 1, 1983 

John T. Pawlenchuk 

68A 

30.2 

January 1, 1983 

Jeffrey P. Ryan 

15 

31.9 

January 1, 1983 

Gilbert V. Shetler 

45 

30.0 

January 1, 1983 

Martin P. Somerville 

—52 

30 

January 1, 1983 

Robert W. Stainton 

1 

30.6 

January 1, 1983 

John L. Towns 

44C 

21.0 

January 1, 1983 

John W. Webster 

48C 

30.0 

January 1, 1983 

John A. Werry 

53C 

32.0 

January 1, 1983 

Charles F. Willits 

45 

32.0 

January 1, 1983 

Elvin Wilson 

69B 

25.7 

January 1, 1983 


CREDITED SERVICE 


By the time this article appears in The Oshaworker, 
you should have received your letter from the Com¬ 
pany, which in part will show you the amount of cred¬ 
ited service you have accumulated as of December 31, 
1982. In the past year we have answered many calls 
with regard to credited service, where some felt it 


wasn’t correct and have filed many CHRP 17A Forms 
(Employee’s Special Request for Credited Service.) 
Our records show that many of these requests resulted 
in members receiving additional credited service to 
which they were entitled. 

These requests must be answered by the Company in 
letter form, but in some cases these requests were not 
answered in time to appear on the annual letter which 
all of us will receive. When you receive the letter and 
don’t feel your credited service is correct, tell your 
supervisor you want to talk to the Pension Rep. and 
have him call 6411. We’ll come to see you in the plant 
and try to correct the problem. 

CREDITED SERVICE AND SENIORITY 

These are two different things, and there are many 
occasions when your seniority date doesn’t match your 
credited service. A member for example, who came to 
work in Oshawa from Windsor is entitled to the credited 
service for pension purposes under the provisions of the 
Pension Plan, but not the seniority under the provisions 
of the Master Agreement. Another example would be 
an employee working in a General Motors plant who 
quits and then is re-hired at a later date. If this employee 
files a request, he or she will be given the credited 
service they accumulated, but again, not the seniority. 

Prior to January 1, 1968, a member had to work 1700 
hours in a year (January 1st to December 31st) in order 
to gain a full year credited service. If for example, you 
were sick and unable to work and only worked 800 
hours, then you did not accumulate a full year of cred¬ 
ited service. This is a sore point and has been a sore 
point with every Pension Committee, and a demand to 
have it corrected in the 1982 negotiations was not won 
by the Union. It will be a demand in 1984 negotiations 
and we hope it’s front and centre, because we want to 
correct the obvious inequities in that language which 
has cost many of our members credited service. 

As far as layoffs prior to January 1, 1968, the Union 
did gain some protection for our members through lan¬ 
guage which gives you a portion of the time lost through 
layoff based on your seniority, provided you apply for it 
through the request forms. 

After January 1, 1968, because of language won by 
the Union, it is only necessary to work 170 hours per 
year if you were unable to work the rest of the time 
because of sickness or layoff and you would still get a 
full year credited service. 

Members have always been given the time as if they 
had actually worked for time lost due to compensable 
injury. Time lost due to strikes has been lost, however, 
and although it has been a Union demand to correct it, 
we have not been successful to date. 

We hope this answers some of your questions with 
regard to credited service, but again, if you feel your 
service is incorrect, ask your foreman to call the Pen¬ 
sion Rep. at 6411. 


LAW Ladies 9 Auxiliary 27 
Bowling News 


By MARG McDOUGALL 

NOVEMBER 16, 1982 
HIGH TRIPLES 

Barb Smith 626 (300), Isabel 
McFarlane 613 (235). 

HIGH SINGLES 

Vi Brown 237, Marg Gray 228, Lil 
Braund 226, Flo Panter 214, Marg 
McDougall 211, Marg Fitchett 208, 
Phyllis Munroe 201, Lil McEachem 
201, Vi Coolidge 201. 

NOVEMBER 23, 1982 
HIGH TRIPLES 

Vi Brown 666 (229,228,209), Marg 
Fitchett 635 (224,214), Betty Clark 
624 (268,212), Phyllis Munroe 612 
(208,215). 

HIGH SINGLES 

Ethel Thomson 231, Jackie Finn 
227, Maij Leddy 220, Lil Braund 
214, Vema Parker 212, Barb Smith 
210, Rita Cobra 209, Betty Ruther¬ 
ford 206, Isabel McFarlane (207, 
200 ). 

NOVEMBER 30, 1982 
HIGH TRIPLES 

Marg Fitchett 706 (230, 223, 253). 

HIGH SINGLES 

Barb Smith 261, Rita Cobra 224, 


Phyllis Munroe 215, Eileen Smith 
214, Annabelle Cobb 212, Vi Brown 
(201, 207), Phyllis Clarke 206, Isabel 
McFarlane 206. 

DECEMBER 7, 1982 

HIGH TRIPLES 

Marg Gray 686 (295, 200), Vema 
Parker 674 (259, 231), Isabel McFar¬ 
lane 672 (228, 278), Barb Smith 659 
(210, 250). 

HIGH SINGLES 

Phyllis Munroe (231, 214), Lil 
Braund 228, Rita Cobra 220, Marg 
Fitchett (217, 203), Vi Brown (201, 
209). 

WINNERS OF 1ST SECTION 

“Strike Force”. 

December u, m 2 

HIGH TRIPLES 

Barb Smith 656 (304), Isabel 
McFarlane 607 (232). 

HIGH SINGLES 

Vi Brown 265, Rita Cobra 233, 
Marg Fitchett 228, Marg Gray 227, 
Jackie Finn 220. 

This week we did “Meals On 
Wheels”. Many thanks to our faith¬ 
ful drivers and runners: Marian 
Taylor, Vi Coolidge, Fred Taylor, 


Ilene Watt, Nip Tucker, Betty 
Rutherford, Don Dean. In making 
your New Year’s Resolution, hope¬ 
fully you remembered “Drivers” are 
needed for “Meals On Wheels”. 





ATTEND! 
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“A” Body Paint Shop and Hardware 


By BILL CAINES 
Zone 58 
District 4 

HAPPY NEW YEAR 
Well fellow workers I hope you 
had a good Christmas holiday and I 
hope that 1983 will be a good year for 
everyone in Zone 58. So far ‘83’ has 
got off to a good 
start with the 
announcement 
that “A” Body 
Plant will be 
going back to 
two (2) shifts, ef¬ 
fective February 
14, 1983. That is 
the best news for 
“A” Body 
workers in over a 
year. It is about 
time we got some of our laid off 
workers back to work. The SUB 
fund was getting really low. 

Now we just have to hope and pray 
that the Company will announce that 
the Truck Plant will be brought back 
to two shifts soon. I am optimistic 
this will be forthcoming shortly. 

WELCOME BACK 
I would like to take this opportun¬ 
ity for a hearty welcome back. To 


everyone returning to work in the 
“A” Body system. Remember, if 
you have any problems, no matter 
how small, put a call in for your Zone 
Committeeman. 

WEEKEND EDUCATION 
SEMINAR 

This is just a reminder that our Ed¬ 
ucation Committee is having a week¬ 
end education seminar on Saturday, 
February 12th and Sunday, Feb¬ 
ruary 13,1983.1 urge everyone in our 
local to attend whether they are ac¬ 
tive in the Union or not. There is a 
wide range of subjects being offered 
this year, which I feel will be very 
beneficial for anyone who attends. 

The subjects being offered this 
year are Time Study, Steward Train¬ 
ing, Women’s Issues in the work¬ 
place, Collective Bargaining, 
UIC-WCB, Technology, Basic Eco¬ 
nomics for Workers, Retired Work¬ 
ers and Spouse, and Basic Benefit 
Program. 

The Seminar will get started with 
registration for Saturday, February 
12th, 1983, at 8:45 a.m. to 9:30 a.m. 
Followed by a guest speaker Gordon 
Wilson, Director of Education for 
UAW Canada. Followed by classes 
until noon. 

A buffet luncheon will be supplied 


by Local 222 at noon hour. Followed 
by classes in the afternoon til 4:00 
p.m. In the evening from 8:30 p.m. til 
12:30 a.m. there will be a dance for 
students and partners and cash bar. 
There is no charge for this dance 
which will be held at the Union Hall. 

Classes will resume on Sunday 
morning February 13, 1983, from 
9:00 a.m. til 12:00 noon — so mark 
down that weekend as a date to re¬ 
member and plan to attend. A good 
time should be had by all. 

I know I always enjoyed these 
weekend seminars and anyone who 
has attended in past years will agree, 
so I hope to see you there. 

CLOSING 

I would like to thank the Educa¬ 
tion Committee from Local 222, for 
their hard work for putting on these 
weekend seminars, they are greatly 
appreciated by the membership. 

So, come on everyone — plan to 
attend — after all these seminars are 
for you! 

Application forms for the seminars 
are available from your Zone 
Committeeman or down at the Hall. 

Send in your registrations by Feb¬ 
ruary 4, 1983 to Danny Lynch, 
Chairman of the Education Com¬ 
mittee. 



Zone 42 News 


By MARK ETHIER 
Alternate Committeeman 

CARELESS WORKER THEORY 

There is no basis for manage¬ 
ment’s favourite theory that ac¬ 
cidents are caused by careless work¬ 
ers. Rarely can a person talk to a 
Company safety rep of the old school 
for more than a few minutes before 
this theory of the “unsafe act’’ 
emerges. 

The theory suggests that 85-95 
percent of all accidents are caused by 
unsafe acts of individuals — with the 
remaining accidents related to un¬ 
safe conditions or undetermined 
causes. Proponents of this theory 
spend their time writing slogans and 
cheap posters which admonish 
workers to avoid hazards rather than 
findings ways to eliminate the 
hazards. In reality, the theory just 
blames the victim. 

INJURY RATES 

To put the problem in perspective, 
between 1960 and 1970, the injury 
rate had been increasing, but with 
the enactment of the Occupational 
Health and Safety Laws, the injury 
rate has levelled off and begun to fall. 
Currently about one out of every 
eight industrial workers has a 
recordable injury each year. In some 
industries, the rate is much higher, 
such as foundries where one of every 
three workers is injured each year, or 
forges where the rate is one of every 
four. This is in contrast to manage¬ 


ment-oriented occupations which 
have a rate of one injury for every 
one hundred people. 

If you were to believe the careless 
worker theory, you would conclude 
that accident prone people tend to 
choose jobs in foundries and forges. 

ACCIDENT CAUSES 
Several studies of industrial ac¬ 
cidents debunk the myth that worker 
carelessness is the cause of injuries. 
A study done at a major university 
found that about 60 percent of ac¬ 
cidents appeared to involve unsafe 
conditions, while about 30 percent 
could only be the widest stretch of 
the information, be considered 
traceable to “unsafe acts”. The 
study noted that in reality accidents 
cannot be pinned simply on either 
unsafe acts or unsafe conditions. In¬ 
stead they are caused by a variety of 
complex events and factors. 

Other scientists, particularly a 
Canadian researcher Jean Surry, and 
two British investigators, A.R. and 
M. Hale in their work have refuted 
the accident proneness theory. 
Similarly one American safety ex¬ 
pert, C.D. Attaway, in an article on 
how to investigate job accidents, 
stated that “listing ‘carelessness’ as 
the cause of an accident is a direct 
admission that the investigation was 
worthless”. 

PURPOSE OF INVESTIGATION 
There are three important reasons 
to investigate plant accidents 1) The 


first reason is to locate and identify 
the true accident cause or causes. 
Without this, little can be done other 
than blaming the actual victim. 

Secondly, the investigation should 
indicate or suggest corrective mea¬ 
sures necessary to prevent a re¬ 
currence. 

The third reason is to review the 
Company safety program in light of 
the accident. Every case investi¬ 
gated should be an evaluation of the 
safety program involved. If, for 
example, someone is hurt involving a 
fork lift truck, the entire lift truck 
safety program should be called into 
question. 

SPEED AND EVIDENCE 

Speed is vital in an investigation. 
Memories fade quickly, evidence 
disappears. Make sure all samples or 
evidence is preserved as much as 
possible for subsequent inspection. 
In cases of very serious accidents, 
such as fatalities, they are or should 
be quarantined until investigation by 
experts are done. 

It was enjoyable to see such a good 
turnout for the Unit meeting January 
20th. I hope this is a sign of more 
interest among the members who 
have not normally attended these 
Union meetings. 

Again I urge all Brothers and Sis¬ 
ters of Local 222 to attend Union 
Meetings and also the educational 
weekend and dance in February. 


Truck Plant “83" 



By RON GAY 
Committeeman 

Well, by the time that this article 
comes to print we should know if the 
Truck Plant is going on two (2) shifts. 
The rumours are strong at this time. 

If this happens 
there will be 
hundreds of new 
people working 
in General 
Motors due to 
people re tiring or 
laid off em¬ 
ployees finding 
other jobs or 
moving to other 
areas. It would 
be great to see 
our senior people now working on 
the line get back to their old depart¬ 
ments, such as 4C, 26 Paint Shops 
and Department 50, etc. 


On Sunday, January 16, 1983, a 
special meeting was held pertaining 
to Department 44, it was agreed to 
make the Truck Plant Department 
44A, Car Body Plant 44B, Car Chas¬ 
sis Plant 44C. This has yet to be final¬ 
ized with the Company but should be 
done soon. 

It is too early to tell what will hap¬ 
pen this summer as far as holidays or 
changeover is concerned. Most of us 
would not mind a week or two layoff 
with our summer holidays. I guess 
we will just wait and see on this one. 

I am told that on March 28th, there 
will be two 1984 pilot trucks being 
run, so I guess that there cannot be 
many changes in the new model. 

See you next issue. 

Remember, if you have a problem 
call your committeeman. 
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Widow a Victim 



By BRUCE McARTHUR 
Regional Councillor 

Sometimes people come to elected 
people with problems and as a result 
of their story of injustice I take on the 
problem with great zeal. It was this 
past year that a 
sixty (60) year 
old widow of a 
UAW worker 
came to me for 
help. It seems 
that her new 
landlord was 
about to raise her 
rent 150 percent. 
The widow is 
working part 
time trying to 
pay her way through life unlike so 
many younger people. I quickly 
suggested she seek an apartment in 
the growing number of senior citizen 
apartments, but these have long 
waiting lists. I then phoned the Resi¬ 
dential Tenancy Commission to see 
if the Rent Review Process was being 
used. It was not. 

A telephone call to her well known 
landlord brought the answer that in 
their opinion rent review did not 
apply in this case. I then advised the 
widow not to pay the 150 percent 
increase and when the landlord is¬ 
sued a “notice of motion to vacate” 
at the County Court we both would 
go and I would defend her. She could 
not afford a lawyer. 

Needless to say I am not a lawyer 
but in my opinion a gross injustice 
was being carried on and the courts 
and their judges will not throw out 
widows onto the street without great 
cause. In short, justice is alive and 
well in Durham Region. 

In the passage of time the landlord 
served “papers” upon the widow 
and as promised I appeared with her 
in front of the Senior Judge in the 
Region and upon hearing evidence 
from both myself and the lawyer for 
the landlord he ruled that the apart¬ 
ment did come under rent review and 
further that she could not be forced 
out for non payment of the 150 per¬ 
cent increase claimed. After his de¬ 
cision the landlord turned to the 
widow in the court room and 
threatened to “set her”. I reported 
this to the Judge md the next day the 
landlord under th^at of contempt of 
court apologized to the Court for his 
actions. 

After going through the above I 


thought that was the end of that mat¬ 
ter and possibly the landlord would 
go through the correct process in 
applying for a rent increase and I 
would defend the widow at the Rent 
Review Court which haven’t been 
known to give 150 percent rent in¬ 
creases. This was not to be. In the 
late fall the landlord had a local 
plumber disconnect the 600 watt 
water heater for the widow’s apart¬ 
ment and hooked up a 3000 watt 
heater. The result being that the 
lady’s utility bill went from $15. in 
November to $130. for December. I 
have advised the widow to pay the 
v bill but deduct the extra off her rent 
cheques. I expect to be in front of a 
Judge within the next four (4) months 
to defend the widow. I will lay 
money on another win. 

The whole point of these events is 
there are very wealthy developer 
landlords that will go to all ends to 
harrass and exploit people at the 
other end of the scale and we needed 
in Oshawa something to even the 
odds for fairness. I would be the last 
to say the tenants of this city are 
always right and that all landlords are 
villains but let us have some fair 
play. 

In January the doors opened on 
such a service called Tenants Hot¬ 
line located in the old Bell Building 
on Ontario Street. They will repre¬ 
sent tenants at rent review hearings 
and help in all tenant problems. The 
Social Planning Council of Oshawa 
are the Sponsors. I am pleased to be 
on the advisory committee along 
with Connie Lockhart of our local. 
Maybe widows and others will not be 
pushed around in the future. 


Thank You 

Many thanks to the people of Zone 
30 for the acclamation as Alternate 
Committeeman. 

Butch Simms 

Thank You 


Many thanks to the people of Zone 
30 for the acclamation as your Zone 
Committeeman. 

Joe Leith 
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